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ARTICLE I
 
PREAMBLE
 
In order 10 et1eclualc the pro.... isions of the Public Employees' Fair Employment Act of the State of New 
York (Chapler 392 of the Laws of 1967) and to encourage the increase of effective and harmonious 
working relationships bet....'een the Rome Superintendent of Schools as Chief Executive Officer and as the 
representative of the Rome City' School District and the professional employees represented by the Rome 
Teachers' Association thereinafter rderred to as the '"Association"} and to enable the professional 
employees more fully 10 participate in and contribute to the cause of public education in Rome, New 
York, this Agreement: 
WITNESSETH 
WHEREAS,	 the Superintendent as Chief Executive Officer 8n~ as representative of the Romc City 
School District and the Association rccognil.c and declare that providing II qUlllity 
edueation for Lhc children of Romc, New York, is their primary mutual aim and 
responsibility and the quality of such education is hea'iily dependent upon the quality and 
morale of the professional staff, and 
WHEREAS,	 the members of the tcaehing stafT hAve personal needs and desires that must be 
considered in making any decisions affecting the hours, wages and terms and conditions 
of employment, and 
WHEREAS,	 the Association and the lldministration havc a joint responsibility to rcspect and obey all 
provisions of this Agreement and to rnake e...ery effort to assure that its members 
discharge their dnties faithfully, and 
WHEREAS,	 the Superintendent as Chief Executive Officer of the District and the Association as 
representative of the professional stafT have a statutory obligation pursuant [0 the Public 
Employees' Fair Employment Act to negotiate in good faith with respect to hours, wages 
and terms and conditions of employment, and 
WHEREAS, the parties have reached certain understandings which lhcy dcsire 10 confirm this 
- Agreement: 
It is hereby agreed as follows: 
ARTICLE 2
 
RECOGNITION
 
A.	 The Board of Education ofthe Rome City School District recognizes the Rome Teaehers' Association 
as the exclusive and sole bargaining representative for rhe following professional employees: 
classroom teachers, special teachers, library media specialists, psychologists, gUidance counselors, 
social workers, school nurse teachers, registered nurses, speech therapists, and all other professionally 
certified employees and all non-certificated employecs filling positions for which certification is 
normally required by the New York State Education Department excluding substitutes and the 
administrative unit legally recognized by the Board. During the term of this Agreement, the 
Association will be notified of the ereation ohny new positions whose function is essentially similar 
to any already in the unit. 
B.	 The Board recognizes the Association as the exclusive representative or the employees so named 
<loove for the purpose or negotiations regarding wages, hours, terms and conditions of employment 
and in the settlement of grievam.::es Imder the laws of the State of New York. 
C.	 The parties agree to extend the period of unchallenged representation status for the maximum period 
'authorized by Article 14 of the CivjJ Service Law, section 208c. 
D.	 DEDUCTIONOFj'I,ES FROM SALARY 
l.	 The Superintendent agrees to deduct from the salaries of the employees in the unit defined above 
dues for lhe A'>sociation and its affiliates as said teachers individually submit wriUen 
authorization for the Board to deduct. 
2.	 The following combination will be eligible tor salary deduction: 
R.T.A. and its affiliates. VOTE·COPE and N.Y.S.U.T. Benefit 'hust. 
J.	 Deductions for the above will bc made in twenty (20) cquaJ installments, beginning with the 
second paycheck. R.T.A. members may begin payroll dcdnctions at any time after the second 
paycheck upon ten (10) days prior to notification to the payroll department. 
4.	 Payroll deductions will antomatically be renewed for the next year unless the Association 
received notice of cancellation of such authorization. It shall further be the responsibility -of the 
Association to notify the central office administration at least ten (to) days prior to receipt of the 
second paycheck. 
S.	 Any teacher who wish to have the Board discontinue deductions will be able to do so by notifying 
the administration and the Association in writing one pay period before the change is to take 
place. That teacher must then complete his/her payment of Association dues to the Association in 
a single payment within thirty (30) days. 
6.	 All receipts will be deposited to the Rome Teachers' Association account. 
7.	 The Payroll Department shall provide the Association with a print-out of dues deductions for 
Association members at such times as payment is made to the Association. 
E.	 The Administration agrees to deduct from each paycheck, and in accordance with a signed, written 
voluntary authorization to do so, the amount stated on such authorization to be used for the purchase 
of United Slates Savings Bonds in such denominations as indicated by the employee on the voluntary 
authorization. 
ARTICLE 3
 
SUPPORT OF EXCLUSIVE TEACHER REPRESENTATIVE
 
A.	 Effective July I, 1985, all members of the bargaining unit who are newly employed for the 1985-86 
school year and thereafter and who do not join the Association, shall pay to the Association a service 
charge as a contribution towards the cost of administration of this Agreement and the represenlation 
of such employees. The amount of such service charge shall be equivalent to the dues required of 
members of the Association. The service fee shall be deducted by the ni~trict, subject to the 
provisions of the applicable law, from each employee's paycheck in equal installments beginning 
with the first paycheck. 
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B.	 The Association certifies thai it ha~ created a legal refund procedure for agency fee payors who object 
to illegal expenditures, and' that it has procedures for dealing with such fees and with agency fce 
payers in a lawful manner. 
C.	 In the event that the District incurs any liability for damages, litigation expense.";, or any other 
expenses whatsoever in t:onneeLion with the agency fee deduction, the Association agrees to 
indemnify the District and hold it harmless for such expenses. 
ARTICLE 4
 
NEGOTIATION PROCEDURE
 
i\.	 TIME AND SCOPE OF NEGOTIATIONS 
011 or about November I and no later than December I the parties agree to enter imo collective 
l1egotiations for the ensuing school year in accordance with the procedures set forth herein in a good 
faith effort to reach agreement on all matters raised by either par1y t.:ont.:eming Lhc tcrms and 
conditions of professional staff employment for the ensuing school year. The Association and 
Superintendent negotiating teams will make every effort to commence fonnal negotiations prior to 
February I. 
Items subject to negotiatIOns include any of the lenns in this eontract as well as such additional 
matters as may be properly negotiated under the laws of the State of New York. Any agreement so 
negmiated shall be reduced to writing. 
B.	 AVAILABILITY OF BUDGETARY AND STATISTICAL INFORMATION 
During negotiation, the Superintendent or his/her designated representative(s) shall furnish to the 
Association upon request such information as required for negotiations. In the event that extensive 
research is required. the Association will do the resel'lrch with the Superintendent providing all 
necessary dala. Sueh infonnatiofl shall be in sutJicient detail to facililatc the negotiation process. By 
example, the Superintendent, upon request, shall furnish all labor costs, to include wages and salaries. 
retirement. benefit costs, hospitalization and other insurance costs, sick leave costs, personal lea....'e 
costs. etc., budget information and tax and other revenue infonnation. Upon request the Association 
will provide the Superintendent wilh pertinent public infonnaLion in its possession. 
C.	 On matters which affect earnings, hours of work and other working conditions nOI already covered in 
the agreement, whenever feasible the Board should apprise the Association in sufficient time before it 
takes action to allow an opportunity for the presentation of an Association position. When this is not 
feasible, after the action is taken, an opportunity should be afforded the Association to bc heard .and 
the Board should agree to reconsider the action in light of the Association posilion. In no case, 
however, should it be required that the Board obtains Association agreement on the action, if it is not 
otherwisc in violation of the Agreement. 
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ARTICLE 5
 
RESPONSmILlTY
 
A.	 Teachers shall be responsible directly to the principal of the school, and, ifapplicable. the director of 
the department of which they <Ire assigned. As 3 general rule, the principal shall be in charge of 
building matters and the directors shall be in charge of departmentoJ matters. Any conflict in 
directives shall be resolved by the administration upon the request of the teacher. A teacher assigned 
to morc Ihan one school shall be responsible directly LO the principal of each school during the lime 
the teacher is assigned to that school. 
8.	 Teachers shall carry into effect the directives llf the Board of Education and the Administrations 
which are applicable or affect their positions as long as they are not contradictory to this Agreement 
and shall rt:.-ceive copies of written directives. 
C.	 It will be the teacher's responsibility to fulfill aU certification requirements of New York State. 
Teachers who do not pursue eertification as required by New York State law may be subject to 
dismissal. 
D.	 Teachers shall be responsible for providing professional services for the entire school year. The 
Superintendent may, at his/her discretion, grant lime off without pay during the instructional t.:8\endar 
for reasons other than those described elsewhere in this Agreement. A teacher will not ask to be 
released prior 10 the end of the school year for purposes of taking courses, except in emergency or 
unusual situations. 
E.	 It will be .the teacher's responsihility to prepare in advance lesson plans for at least three consecutivc 
days. The lesson plans shall be written so as to show elearly and concisely what the teacher has 
planned lor his or her students in each subject area. Individual differences in teacher preparation of 
plans shall be recognized. Lesson plans may be collected or inspected at the administration's 
discretion. 
F.	 Classroom teachers will have readily available and visible procedures for fire drills, civil defense 
drills and building evacuation which will be provided by the administration. 
G.	 Teochers shall keep or report an accurate and complete record of pupils, including their attendance 
and educational development. 
II.	 Each teacher shall be responsible for the educational progress of his or her pupils, and shall be 
at.:quainted with the. abilities, the achievements and the handicaps of each child in order that the 
instruction may be adapted to the needs of each ehild. 
L	 Teachers shall assist in developing improved means of pupil evaluation. 
J.	 Pupil progress should be graded according to the report cards provided in each school. The teacher 
shalll.lse a combination of subjective and objective data to arrive at a grade. 
K.	 Professional staff absent on a superintendent's in~service day is required to become familiar with all 
materials presented during the in-service day. 
L	 Bargaining unit members shall be required to attend one (I) Open House per year, to he scheduled at 
the discretion of the building administrator. Unit members who have school sponsored business, or 
have been provided in advance, an excuse from 'attendance in writing by the administrator, will- not 
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have to attend. Failure to attend without prior approval will result in a loss of Y2 an accrued personal 
day. Itinerant teachers (those who work in more than one huilding) shall attend the Open 1I0use in 
the building where they spend the majority of their time. 
M.	 In the 2015-2016 school year, Elementary teacher shall provide one (1) evening of parent/teacher 
'conferences.	 On the day that evening conferences are seheduled, students and teachers shall be 
released the seconJ half of the day and teaehers shall not be required to remain in the 5chool builJing. 
Teachers shall rdurn tor the e....elling conferences as scheduled. This shall be considered a pilot 
program and lhe parties shall continue it by a mutual, written agreement 
ARTICLE 6
 
APPOINTMENT OF TEACHERS
 
A.	 QESCRIPTION OF DUTIES 
All newly appointed teachers shall he given an orientation folder containing information necessary to 
acquaint them with the sehool district. Included in this shall be a letter provided by the PresiJent of 
the Rome Teachers' Association, a copy of this Agreement, a teachers' hanJbook pro.... iJed by the 
administration. 
B.	 PLACEMENT ON SAI.ARY SCHW.ll.i.]; 
Newly appointed teachers may be given credit for years of prior experienee in the field of education 
up to a maximum of ten years as agreed upon by the teacher and the district. Honorably discharged 
milimry per"onnel may be granted one year eredit on the salary schedule for each year of military 
service. Military Service Credit shall not exceed two (2) years. Additional credit not to exceed two 
(2) years tor Pellce Corps, Vista or National Teaching Corps work related 10 the teaching field may 
be given upon initial employment or reemployment. 
C.	 The administration and association recognize the desirability of familiarizing teachers with their 
rights, duties and responsibilities under this Agreement and shall endeavor to Jo so. 
D.	 During the tenn of this Agreement in the appointment of teachers who have not been previously 
employed in the Rome SchOOl System, the Superintendent shall make every reasonable effort to 
appoint only such teachers who are certified for the position to which they are appointed. 
E.	 The District and the Association will juintly "ponsur a meeting of all new bargaining unit stafT' prior 
to the opening of school as part of the regular wurk year. At this meeting new unit employees will be 
given a brief description of their responsibilities and rights as employees of the District by the Rome 
'reachers Association's New Teacher Committee in eonjunction with the offices of the Director of 
Employee Relations and Administration and the Assistant Superintendent tor Instruetion/Currkulllm. 
F.	 TERM SUHSTITUTES 
Tenn substitutes may be used when there is no bargaining nnit memher in the appropriate tenure area 
un the District's Preferred Eligible List. When appropriately certified tenn substitutes are in a pOSition 
thac is expected to remain encumbered for more than one year, or in a position that may remain 
encumbered for more than one year, the tenn substitute shall continue in said position without a break 
in service. This continulltion shall be contingent upon positive evaluations being received by the term 
substitute. 
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ARTICLE 7
 
TEACHER ASSIGNMENT
 
A.	 The Administration and the Association recognize that pupils are entitled to he taught by teachers 
who are working within their area of competence. In order to assure that pupils are taught by teachers 
working within their areas of competence, teachers will not he assigned to leach classes outside the 
scope of their certificates and/or their major or minor fields of study except in emergency situations 
and by mutual consent. 
B.	 When a h:al.:her is temporarily assigned outside the scope of his/her leaching certificate, the 
administration shall make a reasonable effort to reduce the teacher's nonnal responsibilities. 
C.	 Teachers will be notified in writing of their tentative assignments for the coming school year, as soon 
as practicable, and under normal circumstances al!easl one week prior to the close of school in June. 
The nOlifieation of assignments shall be in writing and include the grades and/or subjects that they 
will teach, and any special or unusual classes that will be assigned and may not preclude change of 
assignment. 
D.	 Teachers who will be affected by a change in grade assignment in the elementary school grades and 
by changes in subject assignment in the seeondary g.rades shall he notified and consulted by their 
principals as soon as practicable and under nonnal circumstances no later than one wcek prior to the 
close of school in June. 
E.	 E\,'ery effort will be made to avoid reassigning probationary bargaining unit members to difterent 
grade levels and/or subject area assignments, unless the teacher requests such a change or the 
Administration considers it educationally desirable. Prior to reassignfllenl, building administrators 
will meet with the affected members. 
F.	 A secondary teacher will not ordinarily teach more than two (2) subject areas nor more than a total of 
three (3) teaching preparations wilhin these areas at any onc timc, unless thc teacher so requests or 
agrees. It is intended that subjecl areas refers to ·science. mathematics, social studies, etc., and that 
preparation refers to grade levels such as 7, 8, and 9. Preparations are not to be conrused with 
grouping of students by ability. 
Every effort will be made by Ihc secondary principals and department heads to assign classes of 
different ability among all the teachers in their departrrient and to match tcachers with their particular 
capahilities and/or preferences. 
G.	 1/1 arranging schedules for professional staff members who are assigned to more than one school, an 
effort will be made to limit the amount ofinter~school travel. 
Such professional staff members will be notified of any changes in their schedules as soon as 
practicable, and under normal circumstances, no later than one week prior to the close of school in 
June. 
H.	 All profes.sional assignments will be made withoul regard to race, creed, color, religion, nationality 
ancestry, sex., sexual orientation. marital status, age or place of residence, unless a bona fide 
occupational or ed\lcation requirement ex.ists. 
I.	 Teachers who do travel between buildings will not be responsible for the supervisory duties on the 
secondary level (i.e., home rOom and study hall). 
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.L	 Teachers who rotate on a semester basis between secondary schools will be assigned a homeroom and 
study hall only one semester. 
ARTICLE 8
 
VACANCIES
 
A.	 Whenever any vacancy shall occur in any professional position in the Rome Public School<;, the 
Superintendent shall publicize the same by giving written notice of such vacancy to the Association 
and by providing for appropriate posting in the office of the Assistant Superintendent and on the 
R.T.A, Bulletin Board in each school. Such positions may be filled on a temporary basj~ until such 
vacancy shall have been posted for at least five days. 
Additionally, the District shall usc the District website in order to nOfify bargaining unit members or 
open positions. 
The District will post vacancies by distributing notice of same in the school mail s)'stcm to Ihe 
principal and head Association representative in each building as per the most current distribution list 
on tile witn the District. A copy will also be sent to the President of the Association al the Rome 
Teachers' Association's office. 
B.	 The Superintendent in hislhcr written notice of vacancies shall give the qualifications necessary for 
filling such a position and a briefjob description. 
C.	 All vacant teaching assignments which occur afier the District Transfer Day will be filled at the 
discretion of the District, but snbject to Sub-Section &0. Prior \0 the District Transfer Day, all vacant 
teaching positions shall be conspicuously posted in all District buildings and included in the Oislricl's 
regular communication. Postings shall also be provided to unit members using the District's email 
system or web!O>ite. 
D.	 All postings shall include the location orlhe position, certification required and starting date. 
Additionally, each posting shall state the deadline for submitting application and shall be posted no 
later than five working days prior to the filing deadline. Positions which become vacant as defined in 
Article 8, after the District Transfer Day, will be tilled on a temporary baSIS by thc Distrid and will 
be su~iect to posting IlS part of the District's Transfer Day the following year. 
E.	 It is expected that District staffing.assignments will be made by the building principal b~.. June 1.1 of 
each year. Should an unusual cireumstanees prohibil staffing assignments from being made by that 
date, Ihc District and Association shall mutually agree upon a new date of notification of stalling 
assignments. In any event, the date for notifici:ltion shall not be later than one \\eek prior to the close 
ofschool in June, as outlined in Article 7. C and D of the Agreement. Said staffing assignments will 
be provided to the Association and unit members prior to the District Transfer Day. 
F.	 The District Transfer Day will be set following the adoption of the Distriet's budget vote (voter 
approved oreontingent), but shall be at least five (5) days after the District has notified staffoftheir 
tentalive assignments as described in Article 8.C. All vacant positions as deseribed in Ar1ide g and 
those which become vacant as described in Article 8.D will be posted for selection for a second 
transfer day. Openings that are ereated by thmc unit members who successfully hid on the posted 
vacancies will be placed as open vacancies for selection. Upon filing the second set of openings, no 
further postings will be listed. Remaining vacancies will be filled Ilt the discretion of the District. 
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G.	 Those unahle Lo attend the Distriet Transfer Day may do so with an authorized proxy in writing from 
the office of the Director of Employee Relations for the following reasons: 
;;.. Offieial School Business
 
;;.. Board of Education Approved Medical Leave
 
~ Unit Authorized Sick Bank, and
 
~ Other Emergency Authorized hy the Director of Employee Relations.
 
H.	 The District Transfer Day will be guided by the rules for Voluntary Transfers in Article 9. 
I.	 Teachers on a Teacher Improvement Plan (TIP) must seek prior approval from the Superintendent to 
be eligible for a voluntal)! transfer under this Article. 
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ARTICLE 9
 
TEACHER TRANSFERS
 
A. VOLUNTARY TRANSFERS
 
I.	 Teachers who desire II change in grade and/or subject IIssignments or who desire to transfer to 
another building shall. Follow the guidelines set forth in Article 8 of this agreemenl 
Teachers may also submit a request to be considered for Clny vacancies thai Jllay occur during Ihe 
slimmer. 
2.	 Assignment of transfer shall be given to the incumbent applicant with the greatest number of 
years of service in the Rome School System who is appropriately certifil::ll for Ihl:: posll::d posilion. 
3.	 In unusual circumstances, a teacher may apply for transfer to become effective during the school 
year in which the application is made, giving reasons therefore. Such requests and reasons, 
therefore, shall be. Agreed to in writing by the Superintendent and Association President. 
B.	 INVOLUNTARY TRANSFERS 
l.	 In the event involuntary transfers are necessary, such shall be affected on the basis of district 
wide seniority within thc school from which thc transfcr is to be made for elcmentary teachers 
and upon the hasis of district-wide ccrtitication area within thc aHectcd school at thc secondary 
level. The individual with the lowest seniority shall be the person tmnsferred. 
2.	 In the event that two individuals within the affected school shall have the same District wide 
seniority as above defined, the person to be transferred shall be that person with the lowest 
seniority in accordance with the following: 
.a.	 District-wide overall seniority. In the event that two individuals shall have commenced tbeir 
employmcnt with the Distriet on the same date, thc date of the resolmion of appointment shall 
govern provided both of such persons were not appointed at the same meeting. 
b.	 In the event both such persons were appointed at the same meeting, total teaching experience 
shall be the determining eriteria. 
c.	 In the event both such persons shall have the same teaching experiences, total credit hours 
shall be the detennining factor. 
3.	 It is desirable that transfers and changes in assignment be on a voluntary basis whenever 
feasible. In making involuntary transfers and/or changes in assignments, the preference of 
the individual teacher shall be honored whenever feasible. An involuntary transfer will be 
made only after a meeting with the teal.:her and notifieation of the reasons for the proposed 
transfer has been stated. In the event that a teacher objecls 10 the transfer at this meeting, the 
Superintendent will meet with the teacher to discuss the proposed transfer. Teachers shall be 
notified at the earliest possible date of involuntary transfer and/or changes in assignment and 
in conjunction with this reassignment lhe Assistant Superintendent or his/her designee shall 
discuss the transfer with the teacher. 
4.	 Teachers who ace invuhm'acily ,rnn,fe""d shall be 'rnnsferred 'u a comparable posi'iun. If 
no such position is available, the teacher shall be consulted aboul an optional assignment. 
5.	 No teacher who is transferred shall. by reason therefore. lose his/her tenure status or be 
deprived of any other professional advantage. 
6.	 In the event that a teachcr shall bc involunlltrily Inmsferred after the commencemeDl of the 
school year, the District shall accord the individual alleast one day's relief from his or her 
teaching dUlies in order to effeetuate the transfer. In addition, the District shall provide 
assistance to the teacher for thc purpose of packing and transporting to the receiving school 
the teacher's personal property. 
7.	 In no event shall Ihis subparagraph B apply to tn:msfcrs, whether voluntaI)'" or involuntary, 
within a school. 
C.	 Sl:AfHNQl'!EW SCHOOLS 
I.	 If entire schools are being vacated, thc tcachers In the vacated school shall he given first 
preference of assignments in the new school. 
2.	 The second preference will be given to teachers presently teaching in the Rome Public Schools in 
accordance with the criteria estahlished in Section A of this Article. 
(Application of the following provision is contingent upon Section 80.2 of the Commissioner's 
Regulations as of July 1, 1990. still being in cffect at the time). 
3.	 If additional positions or grade levels are added as part of the move to a new hnilding (i.t'. 6lh 
grade posit~ons being added in what are the middle school schools and 9<10 gradc positions bcing 
addcd in Ihc high school), then these positions would be filled in the following order: 
a.	 Teachers encumbering positions in the grade levels affected (i.e. 6'h and 9'h) will have first 
preference to voluntarily transfer into the new position of their choice based on their District­
wide seniority. The teacher with the greatest District-wide seniority would have the tirst 
ehoiee and so on. A ninth grade teacher shall be considered \0 be someone teaching 50% or 
more 9th grade courses at the time of the transfers. 
b.	 If vacant positions still exist after applying a. above, then they will be filled from voluntary 
transfer requests using section A of this Article. 
c.	 If vacant positions still exist after applying both a. and h. above, then the least senior 6lh grade 
teacher and the least senior 9lh gradc teacher in the certification area required would be 
involuntarily transferred to the remaining positions first. Teachers would then continue to be 
placed in remaining positions in the reverse order of their District-wide seniority. 
Note:	 Ties in District-wide seniority would be broken in accordance with the procedure as 
set forth in Section B, suhsections 2 a, band c of this Article. 
D.	 CLOSING SCHOOLS 
I.	 All teachers employed within a building scheduled to be closed who are therefore to he cxccssed 
(or involuntarily transferred) shall be assigned in accordallce with Ihe procedure set forth in 
Seetion B ofthis Article. 
ARTICLE 10 
TENURE 
A teacher who has satisfactorily completed the prescribed probationary period as described elsewhere in 
this Agreement and has been recommended for the appointment to tenure by the Superintendent. may 
reeeive an appointment to tenurc by a majorit)' vote of the Board of Education. The procedure for sueh 
appointments and the rights and proteetion ror both the Board of Educalion and the teacher to he in 
accordance with the eondilions set forth in the Education law. 
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ARTICLE II
 
SUBSTITIJTES
 
A.	 All positions requiring the employment of substitutes will be filled by personnel who have met (he 
State cenificalion requirements whenever available. If a certified substitute teacher is ulUlVll.ilahle, 
such vacancy will be filled by the best qualified non·ccrtified person Dvailable. 
B.	 The Di"trict will make every effort to provide a substitute for a classroom teacher ,md shall mliinlain a 
list of substitute teachers. One copy of the elementary substilute liSI shall be available in each 
elementary building; one copy of the secondary substitute list !<lhall he Dvailable ill each secondary 
building. The Administration shall issue updated lists at the beginning of each semester, and shall 
pro.... ide onc Cl)PY of each list to the Association. 
C.	 Except in unusual circumstances, secondary teachers should call ro report nnavailability for work 
before 6:30 A.M. and elementary teachers should call before 7:00 A.M. 
D.	 The responsibility of arranging for and employing a substitute teacher rests with lhe Central Office 
Administration. Whenever possible, substitutes shall be obtained for all leaching assignments. Thl: 
Administrative Personnel will be responsible for briefing substitutes assigned to a school concerning. 
the following duties: 
1.	 Adherence to the lesson plans provided by the regular teacher. Ifno lesson plans are available for 
a particular day or class, the substitute should continue the assignment of the previous day to the 
best of his/her ability. 
2.	 Following established attendance procedures. 
3.	 Assumption of all other assigned tasks of the regular teacher. 
E.	 SUBSTITUTE TEACHING PROCEDURE 
I.	 Requests for per diem substitutes will be made in accordance with procedures established and 
promulgated by the District. 
'2.	 Requests for specific per diem substitutes by the building teacher who will be absent may be 
made and will be considered. 
3.	 The Building Administrator will give serious consideration 10 negative comments by teachers 
with regard to the performance of partieular substitutes. 
4.	 Teachers who are on preferred eligible status, will be given first opportunity to fill any long-tenn 
or pem13nent substitute positions in the tenure area from which lhey were exccr.scd. 
F.	 Tenn substitutes hired to replace specific teachers on leave of absence for a semester or more will 
immediately be placed in the bargaining unit with all fringe benefits. 
If the term of employment is not known in advance, substitutes working in excess of twenty (20) 
consecutive .days in a single given position will, as of the t",,"enty-first day be entitled to salary, 
relroaclive without fringe benefils except that they shall accrue siek leave allhe rate of one day per 
momh. also retroactive. There will be no earryover of said accrued siek leave to subsequent periods 
of employment. 
G.	 PO' Diem substitutes who are not on the District's p"ferred el;g;b;lity 1;5[ wmk;ng in excess of 
twenty (20) conseclltive days in a single given position will, as of the twenty-first day, be entitled to 
the tirst step of the BA/RS level of the district's salar)' schedule. retroactive without fringe benefits 
except that they shall accrue sick leave at the rate of one day per month, also retroactive. There will 
be no carryover of said accrued sick leave to subsequent periods of employment. 
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II.	 UNAVAILABILITY OF SUBSTITUTES 
I.	 In the event that a substitute is unavailable for a classroom teacher, individual teachers might, by 
mutual consent, cover such classes. In that event, each teacher in the secondary schools shall be 
compensated at the rate of 0.1 % of step 10 - BS + 60'of the current salary schedule per period of 
class coverage. 
ARTICLE 12
 
ADMINISTRATIVE INTERNSHIP PROGRAM
 
A.	 Subject to hudgelary limilalions, the District will endeavor to provide funds to conduct a program 
designed to train potential school administrators. 
B.	 The general framework of said program will be as follows: Up to ten (10) teacher applicants will, 
upon approval of [he Superintendent of Schools, or his/her designee. be selected each year to 
panicipate in an Administrative Internship Training Program to be conducted during said school year. 
In selecting interns, if two or more applicants' qualifications are relatively equal, preference will be 
given to applicants from the Rome City School District. 
C.	 The selection of applicants to participate in the Administrative Internship Training Program shall be 
made by the Superintendent of Schools or his/her designee. All applicants will have the option of 
consulting with the Superintendent after the tinal selection has been made. 
D.	 The interns selected shall have Ihe right to return to the assignment they held before participating in 
the intern program with all tenure rights. 
E.	 The Association and the Superintendent agree that the purpose of the Administrative Intent Program 
is to train members in the various areas of school administration not including, however, participation 
in collective bargaining whieh involves the unit represented by R.T .A. 
F.	 No teacher presently employed by the District shall suffer any reduction in. pay as the result of the 
implementation of this Article. 
ARTICLE 13
 
MEETINGS.
 
Teachers, whenever possible, shall ~ required to attend such meetings as may be called by the 
Superimendent of Schools, the Directors, and the Principals for the purpose of improving their teaching 
and for discussing maUers of educational importa.nce. Teachers must be excused from attending such 
meetings by the appropriate administrator. These meetings shall be announced at least four days prior to 
the date of the meeting. Occasionally, emergency meetings may require shorter notice. Whenever 
possible a written agenda., including the antieipated length of the meeting and the topics to be addressed 
will be distribnted at least two days in advance of the meeting. 
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ARTICLE 14 
SCHOOL CALENDAR 
A.	 School Calendars: Please refer to the back ufthe cuntract 
B.	 Beginning with the 20 15~20 16 school year, the work year for unit members shall be increased by 
one (1) day. This day shall be specifically USI:U fur pruft::ssional development and shall not be 
llsed for student instruction. Thl:: Oistriet Professional Oevelopment Team and the Rome 
Teachers Association shall decide on the format, structure. and topics for the additional 
professional development day within the goals developed by the Board of Education. The 
District Professional Development Team shall have the flexibility ofidentitYing two separate 
days for Professional Development with the understanding thaI every unit member shall be 
required to attend one of said Professional Developmt::nt Days.. The Professional Dcvelopmcnt 
Team and the Rome Teaehers Association shall also identitY the grade level and/or subject area 
that will be assigned to each specific Professional Development Day. The Superintendent at 
his/her discretion may give permission for a unit member to attt::nd a Professional Development 
Day to which they are not assignt::d. The District shall have input relative to the funding for the 
day, and the plaeement of the day on the calendar. These two days shall be a week day (not to 
include Labor Day or the designated July 4(h holiday) (I) one day will be scheduled within ten 
(10) calendar days prior to the opening of school and one will be scheduled within ten (10) 
calendar days after the last day ofschool. Bargaining unit members shall be notified of the dates 
on which the profcssiollal development days are to he scheduled, within ten (10) days of the 
adoption of the school calendar by the Board of Education (e.g. April of2015 for t~e PO 
scheduled in the 2015-16 sehool year) 
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ARTICLE 15
 
USE OF SCHOOL .'ACILITIES
 
A.	 Association's Use of Duildings: The Association shall be allowed to use schonl buildings provided it 
requests such use severn! days in advance, whenever possible, and providing such usc will not 
COI\t1ict with previously scheduled school events. Such requests shall be cleared with the building 
principal when his/her building is to be used. If supplies are used or additional expenses are incurred 
because of such use, the Association will he responsible for these. 
B.	 Faculty Bulletin Boards for Association Use: There shall he facility hulletin board space in each 
huilding of the school system to be used exclusively by the Association. No organization 
representing or purpol1ing to represent employees in the negotiating unit represented by the 
Association shall have the use of the hulletin board and/or the school internal communication 
facilities except the Association and its affiliates. 
C.	 Association Use of Interschool Mail and Mailboxes: The Association shall have use of interschool 
mail facilities, electronic communication media. and faculty mailboxes for its affairs. 
D.	 Use of Equipment. The Association shall have the use of equi"pment and machines found in the Rome 
City SchoollJistrict if they request it in advance and if used in the nonnal location unless permission 
for removal is granted. This shall include hut not limited to the following: photocopying machines, 
image-producing machines, audio·visual equipment, printing equipment and telephones for local calls 
by teachers for Association business. If supplies are used or additional expenses are incurred because 
of sueh use, the Association will be responsible for them. 
ARTICLE 16
 
TEXTBOOKS AND REFERENCE WORKS
 
A.	 Adequate ·fextbooks Guaranteed.· The Superintendent agrees that adequate modem tcxthooks 
meeting accepted current edueational currieulum standards will be ordered and/or provided in 
sufficient quantity and in adequate time to insure Ihal each pupil in each class has textbooks in each 
subject for hiSl1ler own use as needed. Teachers will snpervise the care and use of textbooks assigned 
to thcir students. 
B.	 SUDolementarv Materials. The Superintendcnt shall also furnish at the expense of the school district 
within budgetary limitations, all supplementary materials recommended by teachers and principals for 
use with texthooks. 
C.	 Librarv Books. All school libraries will be adequately stocked with referenee works and other books 
in aceordance with recommended standards and within bUdget limitations. 
D.	 Selection and Principles. Selection oftex.tbooks and other instructional material to be used within a 
partieular subject area shall be made by a eommittee expressly established for this purpose. 
Said selection committee shall be composed of teachers jointly appointed hy the Superintendent and 
the Association President. Appointments to the committee shall be made with prior consent of the 
appoinlee. A majority of the selection committee shall be certified teachers who perform classroom 
instruction within the suhject area of the texts or materials to he considered and shall be full-time 
employees who utilize such texts or materials within the scope of their appointed positions in the 
Rome School District. 
Any principal, teacher, director, or depanment chairman or teacher coordinator may suggest a change 
in textbooks or other instructional material within their subject areas, grade level, and/or schools. The 
appointment of a selection committee shall be affected upon the request of the Superintendent (or 
hiSl1ler designee) or the Association President. 
The above~referenced committee shall be composed of appropriate bargaining unit members and 
administrators, as mutually agreed upon by the Association President tlnd the Assistant 
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Superintendent for Curriculum & Instruction. Payment shall be made pursnant to the odditional wurk 
rate specified in Article 40. Members of the cumminec shall sign a verification fonn priur to sef\:ing 
on the commillce that outlines the amount of time thot the AssislOnt Superintendent and Assuciation 
President agrec shall be the maximum time for which the bargaining unit members shall be paid. 
Any system-wide or major changes in texts or instructional materials shall be made as stipulated III 
this Agreement. 
Changes in such materials or textbooks or selection uf new materials ur textbooks may be suggested 
hy the Superintendent or his/her designee. such as principal, director, or department chairman or 
teacher coordinator, and the teachers in that department or grade level. All of the ahove mentioned 
selections must fullow rhesc principles: 
I.	 The Board of Education, as the governing body of the school district, is legally responsible fur the 
adoption of instructional materials, textbooks, and library bouks. The Board uf Education 
requires its professional staff to make selections in accordance wilh these basic principles. 
Selectiun shall be rt..'Commendcd by teachers, librarions, administration, and other professional 
sIan with the final decision for purchase resting with the Superintendent of Schools, or his/her 
de'iignee. Materials must meet criteria set forth herein to be purchased and used in the Rome 
Public Schools. Proposals for the scope of piloling will he an appfflpriale considerDtion fur 
textbuok selection commitlees. 
2.	 Books and other reading matter shall be chosen for educational values of interest infunnalion, 
and enlightenment oflhe pupils and shall be selected on the basis of suitability to the grade and 
interest level at which they are Lu be used. 
3.	 There shall be the fullest practieal provision of material presenting all points of view concerning 
the problems and issues of our times, loea!, national, and international; books or other reading 
material of sound factual authority shall not be denied to our studems bcc<luse of the race, 
nationality, or polilieal or religions views of the writer. 
4.	 Censorship of books shall be challenged in order to maintain the schools' responsibility to 
provide infonnation and enlightenment. We believe il is the right and responsibility uf our 
teaehers to sclt..'C1 matcrials which arc carefully balanced tu include all the point~ of view on 
cuntroversial subjects. 
5.	 Although it is difficult to enumerate all those characteristics on which material may be judged. 
due regard shall be given to factual accuracy authoritativeness, integrity, stimulating presentation, 
creativeness, style, and fundamental purpuse for which purchased. 
6.	 Major criticisms of books or materials deemed objectionable should be brought to the attention of 
the Superintendcnt of Schools, preferably in writing. A copy of sueh eriticism shall be 
forwarded to the Educational Policies Commiuee. Allegations thus submitted will be 
immediately considered by a committee of the faculty appointed by the Superintendent, such 
committee being in the subject maner field of the material under consideration. The Committee 
sitting With the Superintendent will render a decision based on the conformity of the subject 
matter to the aforementioned principles. Appeals from this decision may be made through the 
Superintendent to the Board of Education with whom the final responsibility rests. 
An appointce of the Edueationsl Policy Commillce shall have the privilege ofaltending the above 
committee meeting as an obsef\:er. 
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ARTICLE 17
 
REOUISITIONS
 
I\.	 Upon prior approval the Rome City School District shall reimburse a teacher for any unexpected or 
emergency expenses incurred by the teacher in purcha5ing classroom and instructional malerials. 
Said teacher shall be reimbursed through regular administrative channels after completing a 
requisition form provided for this purpose. 
ARTICLE 18
 
TEACHER PROTECTION
 
A.	 A teacher shall have the right, without threat to his/her tenure. promotion, draft status, or any 
professional advantages which he/she may possess, to participate in any legal aCljvi[ic~ of the 
Association or collective negotialion with the Superintendent, to institute any grievance, complaint, or 
proceeding under this Agreement. [0 evaluate and criticize in a professional manner the policies and 
programs of the school system, and to voice opinion for or against a proposed or effective contract. 
B.	 A tcacher shall be heard by the superior in any situation where the teacher desires to present 
information which he/she considers pertinent to the matter at hand. 
C.	 The private and personal life of a teacher is not within the appropri<l-te concern of the Board or 
Administration except as is stated in relevant state law and the regulations of the Commissioner of 
Education and the aclion taken shall be consonant with such law 8.fld regulations. Where the 
applicability of the law and/or the regulations is not e1ear, any action laken by the Board or the 
Administration shall he suhject to the grievance procedure. 
D.	 Teachers, as promplly as possible, shall be advised in a confidential manner of any significant 
complaint or accusation reported to the Superintendent which may be used in action against lhe 
teacher. In the event of such complaint, or action, the teacher or teachers involved may at the request 
of the teacher have the Association representation present al any formal or infonnal hearing. I"he 
Administration shall advise the teacher of this right and of the right 10 counsel at the time that the 
teacher is first informed of the complaint or accusation so that the teacher may exercise the right to 
representation and counsel. 
E.	 The Board agrees to pay all legal fees and expenses incurred by the teacher in defending 
himself/herself in any legal difficulty arising from the legal performance of his/her duties within the 
scope of his/her employment 
F.	 A teacher is to promptly report to his/her principal or immediate supervisor any accident or injury 
occurring under his/her supervision. 
G.	 Teaehers shall report, immediately and in wrJllng to their principals or immediate supervisors all 
cases of assault and/or battery suffered by them in eonncclion with their employment. 
H.	 Should an assault on a teacher occur as a direct result of hislher duties, and if it results in loss of time, 
the teacher shall be paid in full during the period of time lost due to the incident. Such paid absence 
shallnoL be deducted from any sick Dr personal leave to which the teacher is entitled. 
I.	 In cases of aeeident or such assault, the teacher shall be reimbursed for any medical costs or for costs 
or replacing Dr repairing dentures, eyeglasses. hearing aids, or any similar bodily appurtenances not 
covered by workmen's compensation, which are destroyed, damaged, or lost while Ihc teal.:her was 
acting in the legal discharge ofhislher duties within the scope of hislher employment. 
J.	 Teachers shall be reimbursed for the eost of clothing or other personal property destroyed, damaged, 
Dr lost as a result of an al.:cident or an assault suffered by the teal.:her while the teacher was acting in 
the legal discharge of his/her duties within the OC<lpe of his/her employment 
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K.	 In the event that any school building is evacuated in whole or in part by reason or any report or threat 
of damage thereto by bomb, fire, or other lethal ini>tmmcnt or incident, the teacher's first 
responsibility is to evacuate the studenls as qnickly as possible according to the prearranged plan ror 
that emergency. Arter evacuation, the teacher shall report to proper authorities anything of a 
sllspkious nature observed during the evacuation, but teachers shall not be required 10 participale in 
any search for such lethal or demuctive instrument and shall be required 10 evacuate the building 
while such search is under way. 
L.	 No teacher shall be held responsible. financially or otherwise, for damage, loss or destruction or 
monies. building and classroom materials, furniture, or articles unless the teacher is proved negligent. 
M.	 The Administratiun shall nOliry the Association of the probability or layoffs and subcomracting and 
provide the opportunity for discussion of alternatives and courses of action to maximize the 
amelioration orthe necessary actions. 
N.	 In determining seniority for purposes orthis Agreement, the seniority date tor each employee shall be 
established as beginning with his/her rno.;;t reeent date of hire (i.e. the date the employee actually 
commenced work in the District). 
O.	 A teacher on special assignment shall: 
1.	 accrue seniority in the tenure area that he/she was in prior to going on special assignment. 
2.	 suffer no professional disadvantages as a result of being placed un special assignment. 
3.	 return tu Ibe posiliun and bnilding that he/she held immediately prior to being placed on special 
assignment. 
P.	 When a teacher is summoned to a meeting with an administrator or supervisor, the purpose 01" which 
is disciplining or reprimanding said teacher, either verbally or in writing. reductiun in compensation 
or deprivation of professional advantage, the administrator/supervisor shall infonn the teacher in 
writing of the right to have an Association representative present and shall schedule such meeting to 
facilitate the availability of an Association representative. If a teacher desi~s 10 pursue a grievance 
as a result of the substance 01" such a meeting, the teacher may consider such a mccling 10 be the 
informal step ur Level One ur the Grievance Procedure in this Agreement and proceed [Q Ihe nexl 
step. 
ARTICLE 19
 
TEACHING HOURS
 
A.	 TEACHEIl.'S WORK DAX 
I.·	 Teachers shall report to their respective school at least fifteen (15) minutes before the start ur the 
schuol morning and afternoon. 
2.	 All teachers shall remain a minimum of 20 (twenty) minutes after the dismissal bell with the 
folluwing exceptions: 
a.	 The building principal sball have the right to excuse teachers from remaining after 
school the twenty (20) minutes designated above if the teacher does not have a prior 
professional commitment. 
b.	 Special teachers sha.1I adhere to the sl::hedule in [he building to whidl they are assigned 
unless the teacher has a prior professional commitment. 
The length of the teacher work day, including at least a thirty (30) minute uninterrupted duty-free 
lunch and at least one (I) planning period of at least thirty (30) minutes, shall be six (6) hours for 
Ihe elementary sl::hools and six and unc hall"(6 Yz) hours fur secundary schools. rn the elementary 
schools, there shall also be a five (5) minute transition period priur to the upening bell, in which 
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students may be allowed access to classrooms, and teachers mllst be present to supervise students, 
but no instructional duties shall tale place. It is further understood that the fifteen (15) minute 
requirement to report to the building, as noted in Article 19.A.I of the agreement hetween the 
parties, shall he prior to the start of the instructional day, not the transitional period. 
3,	 Teachers shall devote themselves faithfully to the duties aftheir positions during the above men­
tioned sehool day. 
4.	 Any problems arising from the teaeher's work day which cannot be resolved through 
administrative channels may be referred to the Grievanee Committee for resolution. 
5.	 If the District contemplates any significant changes in bus schedules or instructional hour:; ill any 
of the District's schools, it shall nolily the Assoeiation, which shall then have the right to open 
negotiations with regard to any impact such changes might have on the work day, 
6.	 Bargaining unit members assigned to elementary schools shall have at least two (2) half days in 
June, designated in the school calendar, to complete duties as they see fit. Unit members shall not 
be required to remain in the building, and may complete their professional duties as they see fit. 
8.	 ELEMENTARY SCHOOL PERIODS 
1.	 Elementary teachers will be assigned at least one planning period of at least thirty (30) minutes 
eaeh school day. 
2.	 In the event of scheduling conflicts which impact assignments of thirty (30) minutes planning 
lime tor one or more te8chers, principals shall consult with their huilding representatives In an 
effort to resolve such. Any resolution that would violate the contract shall be subject to approval 
by the Superintendent and the Association Presidcnt 
3.	 If the scheduling conflicts cannot be resolved pursuant to paragraph 2, or in the eventlhe special 
teacher is absent and a substitute is no' available, coverage shall be provided on an individual 
basis as follows: 
a.	 By monitors or teachers assistants, if available. 
b.	 From available teacher volunll..-ers, ifany. 
c.	 If no relief is available after resorting to a or b above, the teacher shall remam in the 
classroom and the principal shall insure the teaeher receives fiftet;n (.15) minutes relief 
during the school day for personal needs and the teacher shall be reimbursed for the 
remaining fifteen (15) minutes at the hourly rate of 1.5 times the secondary rate described in 
Article 11, Seclion H, 1. and prorated for any additional time workcd. 
d.	 Whenever special area teachers (i.c. reading, speech, resource, etc.) are pulled from their 
regular daily schedule to cover a classroom, they will be compensated at the additional rete of 
$25 per day. 
4.	 Every elementary teacher shall have the option of leaving hislher classroom when H special 
teacher is in charge of the class. Such period is to be used as a preparation period. 
a.	 Elementary school teachers shall have one (I) thirty (30) minute free lunch period daily, 
during which time the teacher may leave the building. 
A teacher's lunch period or any part of a teacher's lunch period shall not be considered as 
preparation period. . 
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5.	 In the event elementary musk: teachers. arc required to leach a performance group in more than 
one school in any school yeaf, sueh [cacher shall receive a stipend of two hundred dollars 
($200.00) as specified in Article 40 of the Agreement. A performance group shall bc a group of 
studcnts which, with the approval of the District. the teacher pr~pares for performance nefore an 
audience; such preparation and perfonnance must involve time outsidc of nonnal school hours 
such as after school rehearsals and/or evening pcrfllrmanccs. 
6.	 During special school day sessions of one half day. in-servicing days or delayed openings, the 
distrJct will not be required to provide the prep periods descrihed in Article 19. However, over 
the course of an instructional ycar Ihc districl agrees, upon the mutual, written consent of the 
Superintendent and RTA President, to make adjustments to scheduling so that the loss of 
preparation periods is equally balanced. 
C.	 SECONDARY SCHOOL PERIODS 
I.	 Academic subject-area secondary school teachers shall have eight (8) periods (nine (9) periods in 
the Middle School) each day as follows: 
a.	 Five (5) instruction periods. Science teachers shall have five (5) instructional periods and 
four (4) instruetion periods and one (I) laboratory period. 
b.	 One (I) duty-free lunch period during which time the teacher may leave the building. 
c.	 One (I) preparalion period (two (2) preparation periods in the Middle School), the length of a 
regular class period. during which they will not be assigned to any other duties. 
d.	 One (J) extra assignment period which may require supervision of pupils, but which will not 
require instruction. 
e.	 A reacher shall not be required to conduct five (5) straight instruction periods except by 
mutual agreement. 
2.	 A secondary sehool teacher may he IDisigned a homeroom assignment exclusive of extra 
assignment period as defined in subdivision d, above. Such homeroom responsibility shall 
consist of those duties required for attendance and school bulletins. 
3.	 A leacher may agree 10 an assignment ofa sixth instruction period in lieu of an extra assignment 
period or be compensated at least 1I6(h of the day's salary for each such period. 
4.	 During special school day sessions of one half day, in-servicing days or delayed opemngs, the 
district will not be required to provide the prep periodii described in Article 19. However, over 
the course of an instructional year the district agrees. upon the mutual. written consent of the 
Superintendent" and RTA President, to make adjustments to scheduling so that the loss of 
preparation periods is equally balanced. 
5.	 In the 2014-15 school year, an exploratory committee shall be created with the express purpose of 
researching scheduling oplions ror the secondary schools. This eommil1t.X:,jointly appointed by 
the Superintendent of School and the RTA President iihalJ develop written recommendations to be 
submitted to the panies for discussion and review. Should the parties mutually accept the 
recommendations oflhis committee, Ihe recommendations shall be reduced to writing for 
signature by the Superintendent and RTA President. This agreement may modity any restrictions 
to the workday that are provided for in Article 19. This agreement shall be considered a pilot 
program ror thc 201 5w 2016 st:hool year, and shall sunset fully and completely on June 30 lh 2016. 
The committee shall include the following members:
 
).>- Two (2) Adminislrators from RF A chosen by the Superintendent
 
~ Two (2) Teachers from RFA chosen by the RTA
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)0­ Two (2) Administrators from Strough chosen by the Superintendent 
)0­ Two (2) Teachers from Strough chosen hy fhe RTA 
;. One (I) Elemenlary Administrator chosen by the Superinlcndent 
~ One (1 ),£Iementary Teaeher chosen by the RTA 
,. Two (2) Guidance Counselors chosen by Ihe RTA 
One ( I) Central OtTiec Adminislrator chosen by the Superintendent 
D.	 MANDATED TESTS 
When teachers arc required to correct Basic Minimum Competeney Tests, they shall be additionally 
compensated llt the rate of one dollar ($1.00) for each such Basic Minimum Competency Test they' 
review and correct upon satisfactory proof 10 the District of the number of tests eorrech:d. 
Elementary (eachers will be paid ($ I.00 per) for the eorreetion of mandated slate tests. 
E.	 For courses of study which are duplicaled at two or more secondary sehools in the Dislrict, one 
teacher from each building impacted will he responsible for constructing the final examination in that 
course. Thc procedure for constructing such exams will be as follows: 
I.	 Teacher tests preparators will fonnulate tests for each track (honors, regen Is and non-regents) as 
necessary, for each grade level. 
2.	 Two release days or up to two days financial remuncration will be provided for each teacher 
tesl preparer. The daily rate of pay for those prepBrers sclecling that option will be the current 
Rome per diem certified substitUle teacher's rate. (Additional lime may be provided with the 
approval of the Superintendent.) 
ARTICLE 2" 
ACADEMIC FREEDOM AND INDIVIDUAL FREEDOM 
A.	 Teachers shall leach the courses of study and use the basic textbooks adopted by the Hoard of 
Education and shall use the materials and methods prescribed by the Superintendent of Schools. 
B.	 Teachers shall teach fully the course of study for each grade and ellch subject and shall be granted 
academic and individual freedom as described below. 
C.	 It is the duty of the parties to educate the youth in the democratic traditions, to foster a recognition of 
individual freedom and social responsibililY, to inspire meaningful awareness of Bud respeet for the 
Constitution and Ihe Bill of Rights, and to instill appreciation of the values of individual rights, 
personality and property. In the exercise of these freedoms within acceptable standards of 
professional educational responsibility, the teacher may discuss hislhcr own subject and related 
subjects in the classroom in an atmosphere which is free from undue censorship and artificial 
restraints and one in which academic freedom lOr Icacher and student is encoumged. 
D.	 Academic freedom shall be guamnteed to teachers, and no limitations shall be placed upon studying., 
investigating. presenting and interpreting facts and ideas concerning man, humau society, the physical 
and biological world and other branches of learning as defined in part C. It shall be the policy of the 
Superintendent and Association to maintain and encourage full freedom. within the law, of speech, 
inquiry teaching and research. 
E.	 The Superintendent shall provide academic freedom from interference in grading of students. The 
mark given by Ii teacher is the record of the teacher's evaluative judgment of Ihc work of the pupil. 
The teacher shall be considered the expert in evaluating the work of pupils and the integrity of the 
teacher in marking lhe pupil will be respeelcd. 
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ARTICLE 21
 
PUPIL DISCIPLINE
 
A.	 The Superintendent and Association recognize that discipline and pupil behavior afC important in the 
learning silUation and school environment. Discipline in the classroom should have as its objective 
the students' adherence to accepted rules ofconJlId, behavior, and order as set by the teacher. 
B.	 Each teacher is required III maintain appropriate pupil behavior so that the objectives of training for 
self-discipline and individual responsibility may be realized and a favorable eli mate for learning may 
exist. It is recognized Ihal discipline problems are less likely to occur in classes which are well 
planned and well taught where a high level of student interest is maintained. No teacher or class shall 
be required to tolerale any act!; of gross misconduct, including but not limited to flagranl discourtesy, 
abusive langullgc, aet:'. of violence or deliberate insubordination. Persistent mi~behavior may make 
the continued presence of the student in the classroom intolerable. In such cases, the well being of 
the class as a whole must be the prime responsibility. 
C.	 Teachers shall praetice such di:,cipline in the school as would be exercised by a kimJ,judicious parcnt 
rccogni7.ing, however, that corporal punishment is prohibited by the policies of thc Board of 
Education and the Board of Regents. 
D.	 The teacher may use such measures with a student as are necessary and reasonable to protcct 
himsclf/herself against attack or assault. Any case of assault on a tcachcr shall be promptly reported 
to the Superintendent or his/her designated representative. Thc Board will provide legal ad..'ice to the 
teacher of his/her rights and obligations with respect Lo such an assault. 
E.	 SCHOOL OISCWL!~.".q~MMrfTEE 
I.	 School disdpline policies are the responsibility of the building principal. 
2.	 In each school, a Diseipline Committee of at least t\.\-'o (2) classroom tcachers and the principal 
shall be fanned to meet within two school weeks after the cummiltee's formation and at any time 
deemed necessary by the committee's members. These classroom teachers shall be chosen, one 
by the principal and the remaining by the faculty of each school. This selection shall take place 
at a faculty meeting during the last month of the preceding school year or within the first two 
weeks of the new school year. 
3.	 It shall be the function of this committcc to cooperate with the principal in drawing up policies 
and practices of good discipline in their school, and to infonn the. teachers in writing of the 
policies and practices being used in their school. 
4.	 A program shall be set up hy this committee to infonn and give guidance to the new teachers in 
the area of student discipline. 
5.	 A teacher expcrieneing a scrious discipline prohlem shall have the right to request nnd encourage 
thc principal to bring it to the attention of said committee. 
6.	 The committee shall have the right to request and encourage thc principal to eall upon the 
services of guidance counselors and other specialized personnel to be in attendance at the 
meetings of said committee when it appears that the expertise of such specialists would be 
beneficial to the committee and would IIssistthem in making the most prudenl deci~ion. 
F.	 REMOVAL OF PUPIL FROM CLASSROOM 
I.	 A teacher may send a pupil from the class to the principal when the student's beha... ior is such as 
to endanger himselt7herself or others, interferes with the learning of others or makes him/her 
insubordinate Or disorderly .. Pursuant to thc Rome Cil)' School Districl Code of Condu~l, thi~ 
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removal shall be for a period of time up to two (2) hours. In such cases, the teacher shall furnish 
the principal, as promptly as possible, full details of the incident. Such a student will not be 
permitted to return to his/her class until the matter has been reviewed hy the proper administrator. 
The principal shall be required to discuss and review the matter with the teacher, whenever 
possible, before readmission of the student to class is clTeeled. In severe cases, other appropriate 
specialized personnel shall be consulted before a decision regarding readmission to class is 
effected. 
2.	 A tcaeher can request the permanent removal of a pupil from the classroom. Such requests shall 
be directed to the priU\:ipal or hislher designated supervisor. 
a.	 Permanent removal of a child from a classroom shall be the decision of the principal who 
shall significantly consult with the teaeher and school specialist concerned. It is recognized 
that this seelion docs not deal with permanent removal from school, but only from a 
particular classroom, with the hope of plaCing the child in a more compatible classroom 
situation which would be to hislher advantage. 
b.	 When it is determined that a child is 50 disruptive that proper classroom inslruetion cannot 
take place, the child shall be removed from the class to receive special services and 
instruction until such time as hc/shc can return to a regular classroom situation. 
3.	 The Superintendent and RTA agree that student discipline policy tools, and their consistent 
application needs immediate attention. The Superintendent and the RTA president shall immedi­
ately jointly appoint an Ad Hoc committee to resolve these issues. 
G.	 To hclp problem children. the teacher may request and every effort will be made by the principal to 
secure, as rapidly as possible, the services of special counselors, social workers, law enforeement 
personnel, physicians or other professional persons. 
ARTlCL~22
 
T~ACH~R-ADMINISTRATION LIAISON
 
A.	 DEFINITION AND PURPOSE 
The building representatives elected in the manner speeified by the constitution of the Association 
shall be the liaison between the teachers of the school and the building principal, when it affects tenns 
and conditions of employment. 
If the contract negotiated and ratified by thc Superintendent and Association is to be implemented to 
the best illlcrests of both parties, it is essenlial that the contents of the agreement be thoroughly 
communicated to teachers, administrators and supcrvisors. 
B.	 DIViSiON OF RESPONSIBILITY 
I.	 It is the responsibility of the Superintendent to make familiar to local school administrators the 
provisions of the agreement. 
2.	 It is the responsibility of the Association to educate the membership to all rights and 
-responsibilities of the agreement 
c.	 PROCEDURE 
I.	 The liaison(s) shall meel with the principal whenever necessary to review and discuss school 
problems and practices within the school relative to terms and conditions of employment. 
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2.	 The liaison(s) with the advice and consent of the building principal shall have the right 10 
schedule, as described in the article on use of school facilities, Association meetings in the 
school. Advance notice of these meetings will he given as well as the planned agend<t. 
3.	 The liaison(s) shall be permitted to meet with individual teachers as long as it does not interfere 
with instructional program. 
4.	 In event that a question of violation of any article of the agreement should arise, the teacher­
administration Jiaison(s) and/or teacher may be the agent to bring t'he mailer to the attention of the 
grievance committee. 
5.	 Orientation orteachers 10 the terms and conditions of this Agreement will be the responsibility of 
the Association. 
ARTICLE 23
 
ETHICS
 
A.	 I'he teacher participates in the formulation of general school policy under the leadership of the 
supervisor and administrator. 
B.	 The teacher, administrator and Superintendent transact all official business through proper channels 
and hold inviolate all confidential information. Sueh channels musl be open 10 all requested 
communications. 
C.	 The teaeher, supervisor, administrator and Superintendent recognize their obligations to develop 
growing appreciation, understanding and implementation of the principles of democracy. They 
refrain from using the school to promote personal views on religion, nice ur partisan polieies. 
D.	 The- teaeher, supervisor. administrator and Snperintendent shall give due notice in fair time III all 
eases of appointment, resignation or tennination of service. 
E.	 Professionlll courtegy shall be observed by both teacher and administrator at all times. 
F.	 The teacher, .'iupervisor, administrator and Superintendent shall avoid disparagement of fellow 
professionals in education. 
G.	 The teacher, supervisor, administrator and Superintendent shall be impartial in all relationships with 
t'he pupil pertinent to race, creed. sex, national origin, age or marital status. 
H.	 The teacher shall receive from the administrator professional appraisal of hig/her work and receive 
help with his problems as requested hy the teaeher. The Superintendent shall apply supervisol)' 
assistance. 
I.	 The teacher may actively participate in the work of local, Slate alld national professional educational 
associations. 
J.	 Ethical procedures shall be used by the teaeher, supervisor, administrator and Snperintendent in 
seeuring positions and tilling positions and in maintaining hamlOnious working relationships. 
K.	 The professional staff shall dress in a manner consistent with the Commissioner of Education's ruling 
on sueh matters. 
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ARTICLE 24
 
IN.SERVICE PROGRAMS
 
A.	 The continuing improvement of the qualily nf instruction should be a vital concern of every school 
system. The staff of the Rome Public Sehools wlll encourage this through In-service Edueation 
conducled by qualified personnel. 
8.	 The Association shall appoint a committee of six (6) to study the area of In-service courses to be 
offered to the teachers of the Rome Public Schools. 
I.	 The committee shall be empowered to make recommendations in the name of the Association to 
the Superintendent 
2.	 The committee shall make its initial report by December]. 
C.	 The courses of study, approved by this committee and the Superintendent shall 'be recommended to 
the Board in writing thirty (30) days prior to budget submission date to be included as a budgetary 
item. 
D.	 Teacbers and nurses who complete in-service education courses approved by the Board ~hall receive 
credit, as recommended by the committee to the Superintendent for purposes of administering thc 
salary schedules. 
E.	 Teachcrs selected as instructors or coordinators will be compensated for instructional and planning 
time as detennincd by the committee and the Superintendent. 
F.	 An In-service program will be offered by thc Superintendent in each of the years of tbe contract. 
ARTICLE 25
 
CURRICULUM PLANNING
 
A.	 The professional staff at all levels shall have the right to significantly participate in the fonnuhllion of 
currieulum changes and in educational planning. Any such changcs must fulfill the requirements of 
the State Education Law and be in keeping with the recommendations of the State Education 
Department. These changes shall be approved by tbe Rome Board of Education before becoming a 
part of the curriculum. 
B.	 When an area of curriculum needs to be studied, as determined by the Superintcndent with input from 
thc Association President, a committee shall be seleeted to institute appropriate changes. Curriculum 
Planning Committees shall be selected by the Superinlendent and the Association President. 
Elementary Curriculum Committees shall be comprised of 5 classroom teachers whenever possible, 
while secondary Curriculum CommiUees shall be comprised of at least one teacher from each 
secondary building affected or by two teachers from those subject areas tilught in only one building. 
Committees shall also include an equal number of other professional staff whieh will include 
directors, coordinators or prineipals. SUCH COMMIlTEE,. WILL: 
I.	 Enlist the services of other members of the professional staff for suggestions. opinions and ideas 
that will aid them in formulating the currieulum. 
2.	 Evaluate and recommend appropriate audio-visual materials. 
3.	 Recommend textbooks to appropriate personnel. 
4.	 Whenever praclicable, all curriculum planning will take place during the summer and participants 
will be paid at the summer school rate. 
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5:	 After approval by the particular department or grade level and the Superintendent and Board of 
Education, the changes or courses of sLudy, shall then be made available to all personnel involved 
in the implementation of the specific curriculum. It shall contain a list of available resources and 
indicate where suggested supplementary materials may be found. 
6.	 The professional s13ffwill follow the curriculum as developed by the committee and approved as 
defined in Itcm 5. 
ARTICLE 26
 
MONITOR
 
A.	 The Assoeiation and Hoard agree that a teacher's primary responsibility is the contribution he/she can 
make 1O children's educational development and that his/her energies should he utilized to this end. It 
is, therefore, recognized that the purpose of teacher aides. henCeforth cal1ed monitors, is to relieve 
teachers from non-/caching duties. No monifor or other non--certiflcated person shall be used to 
replace a professional staff member or assume duties which are directly llssocia!cd with lhe child's 
educational development. Monitors shall be hired wilh due regard 10 their ability. Although a 
professional staff member must be readily llvailable, a monitor doe!'i not have to be under the direct 
physical supervision of a professional s13fT member. Monitors will work in the following areas where 
their duties are custodial, clerical or otherwise of a nature nor requiring a professional staff member. 
I.	 Cafeteria supervision. 
2.	 Bus duty. 
3.	 Playground supervision. 
4.	 .Clerical Work. 
5.	 Inventory of books and supplies. 
6.	 Corridor supervision.' 
The foregoing enumeration is for the purpose of illustration of the type of duties a monilOr may 
perfonn and not Ii total list of those duties. 
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ARTICLE 27
 
TEACHERS OF STUDENTS IN 12 MONTH PROGRAM
 
A	 HIRING 
All openings for teaching students ill the 12 month program will be advertised in the same manner as 
provided for vaeancies, transfers, reassignments or promotions. Teachers who have applied for such 
positions will be notified of their eligibiJit) to teach students in the 12 month program by June 1'1 
along with n list of the stafT, and all other rules relating to the filling of regular positions by 
reassignment, transfer or promotion shall apply with respect to teaching students in the [:2 month 
program. 
B.	 SELECTION 
Subject to there being sufficient enrollment. 
I.	 All teaeher:> who tHught students in the 12 month program the prior year will be first considered 
to return to a position unless Lhey taught outside their area(s) of certification. 
2.	 All vacaneies will be filled in accordance with the method of selection criteria listed below. All 
other criteria being equal among competing candidates, seniority in the 12 month program will 
prevailal\d, if that is equal, then Districtwide seniority will be the deeiding factor. 
a.	 Teaehers in the Rome Public School System who teach full-time in the par1icuJar subjects and 
grade level during the regular schoul year and have taught students It1 the 12 month 
program. 
b.	 Teachers in thc Rome School District who were selected to teach students in the 12 month 
program the prior ycar but were not utilized due to low enrollmenl. 
c.	 Teachers in the Rome Public School System who teach full-time in the particular subjects and 
grade level during the regular school year. 
d.	 Teachers in the Rome School District having certification in the subject area, who have 
previously taught students in the 12 month program, but are not regular teachers of thai 
subject area and/or grade level. 
e.	 Teachers in the Rome City School District having certification in the subject arC'a, who have 
never taught students in the 12 month program, and are not regular teachers of thM subject 
arca and/or grade level. 
f.	 If no teacher having certification in the subject area is available for assignment in the 12 
month program after the application of the forcgoing criteria, recruitment and hiring of 
certified personnel for the necessary positions is then at the discretion of the District. 
g:	 If no certified teacher can be found, then uncer1ified applieants from the Rome City School 
District will be given preference over those from outside. . 
C.	 In case there are cuts in teaching positions in the 12 month program, the person(s) with the least 12 
month program seniority in the subject area to be cut shall be laid offand shall be first rehired should 
the positions be reinstated within the same period of time as allowed for preferred eligible status 
under section 2510 of the Education Law. 
D.	 Once a teacher hIlS been notified of employment in the 12 month program and has accepted such 
employment, he/she shall be available for the period specified and shall be employed in an 
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appropriate professional capacity for [he liJlI period and salary specified herein unless the teacher 
voluntarily agrees to work for less than the full period, in which case, the salary shall be reduecd pro 
rata. 
ARTICLE 28
 
TEACHING CONDITIONS
 
A.	 TEACHING FACILITIES TIlE BOARD OF EDUCATION WIUe PROVIDE 
1.	 Space in or near each classroom for adequate storagc of instructional matcrials and reeords. 
supplies and personal belongings. 
2.	 Safe and healthful conditions under which teachers can carry out their professional duties. 
3.	 All adequate but separate smoke-free area in each school building for (he usc of teachers for 
eating their lunch apart from the students. 
4.	 Well-lighted, clean and smoke-free teacher rest rooms with an assurance of privacy. 
5.	 A room or space set aside in each school for the planning and preparntion of materials for 
teachers. Said room should he a smoke-free environment. 
6.	 Adequate blackboard and bulletin board space in every classroom. 
7.	 An appropriately furnished room(s) to be reserved for the use of teachers as a faculty lounge(s). 
Said room(s) will be in addition to the aforementioned teacher work area and will also bc a 
smoke-free environment. 
8.	 A separate serviceable desk for each elassroom and/or homeroom teacher. 
9.	 Copies, exclusively for teacher's use, of all texts used in each of the courses he/she is to teach. 
10.	 Each teacher shall have reasonable access (0 eopying equipment necessary for the performance of 
his/her every day responsibilities. 
B.	 COLLECTION AND HANDLING OF MONEY 
I.	 Tcachcrs will not be required to solicit, collect, handle or account for monies or merchandise 
from students, parents. other teachers and employees of the Board for non-educational purposes. 
This includes such things as money for photographs, money for P.T.A., service agencies, drivcs, 
ele. 
2.	 Teachers may, when necessary, collcct and transmit money to be used for educafional purposes, 
i.e.. b<Xlks, milk, cafeteria, field Lrips, etc., only when the collection and transmission of this 
money could not be reasonably achieved by present non-teaching personnel. 
J.	 Each school shall have a location designaled by the principal for thc deposit of monies and 
storage of maferials of a confidential nature. 
C.	 CLASSROOM VISITATION 
Classroom teachers may be requested and may also request to visit other classrooms with the prior 
approval of the appropriate administrators and the visited tcachers. When a teacher is abscnt from 
class for a classroom visit, 85 approved by the Administration, a substitute teacher shall be provided 
and the teacher shall not suffer any loss of pay or leave. 
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D.	 TRANSPORTAl1Ql' OF PUPILS BY TEACHERS 
Teachers will not be required to drive pupils to activities which take place away from the school 
hnilding. Teachers may do so voluntarily, however, with the advance l'tpproval of their principal or 
immediate supervisor. In such event, the \eacher will be relieved of all personal liahility for any 
accident which may occur in connection with said trip. 
E.	 NON·TEACHINejJJUTIES 
The Superintendent and Association acknowledge thai a teacher's primary responsibility is to teach 
and that his/her energies. to the extent possible, should be utilized to this end. Therefore, the 
Superintendent and Associalion agree thaI professional staff members will not be routinely asked or 
assigned to do non-professional duties exccpt in unusual circumstances. 
1.	 Non-professional duties shall be defined as: Any job assignment that should nonnally be carried 
out by a non-professional employee, or any job or assignment that should nonnally be carried on 
by the maintenance, clerical Of janilorial staff. 
2.	 Any professional staff member who is given any assignment or duty he/she deems unprofessionlll 
may report this. to the Grievance Committee. 
ARTICLE 29
 
ASSOCIATION RIGHTS
 
A.	 Each building represent.alive shall have the right to schedule Association meetings through the 
building principal before or after school or during the lunch period in his or her building. Such 
meetings shall be scheduled so as not to interfere with the nonnal operation of the building. 
B.	 The R.T.A. will be allowed twenty-two (22) days per year, cumulative during the life of the contract, 
to be used for business vitally connected with the welfare of the Association. The President of the 
Association will be allowed one-half (1/2) day per week cumulative during the life of the contract. 
Although it is recognized that the President of the Assoeiation or hislher designee may sometimes 
need additional felc.ased time to conduct Assoeiation business. it shall be without cost to the Board or 
loss of instruction time unless authorized by the Superintendent of Schools. The R.T.A. may utilize 
up to ten additional days per year upon exhaustion of the above pool of days. For eaeh such day used 
lhe Assoeiation will reimburse the District for the actual cost of the substitute teacher. 
C.	 Whenever members of the negotiating unit, including Association representatives, 'are scheduled by 
the parties to participate during working hours in conferences, meetings or in negotiations, they shall 
suffer no loss in payor leave. 
D.	 The President of the Rome Teachers' Association or his/her designated representative will attend 
regularly scheduled meetings of the Board of Education and shall be provided a copy of the agenda 
when it becomcs available. 
E.	 The Association shall be given a place on the agenda of regularly scheduled building faculty meetings 
for reports and announcements. 
F.	 The Association shall be actively involved in the recruitment of new teachers. 
G.	 The Association shall be given a place on the agenda of the orientation program for new teachers. 
The Association and the Superintendent will further develop the orientation program so that new 
teachers will be more readily acclimated to the educational system of the Rome City Sehool District. 
H.	 Members of the Association will be granted time off without loss of pay when attending grievance 
hearings held at a mutually llgreed upon time or called by an arbitrator. 
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I.	 There will be no reprisals of any kind taken againsL any teacher by reason of his/her memhership in 
the Assoeiation or partieipation in any of its legal activities. 
J.	 Duly authorized representatives of the Association and its affiliates shall be pemlilled to iram.act 
official organization business on school propcrty at all reasonable times, provided that this shall not 
interfere with or interrupt normal school activities. 
K.	 In formulating designs and plans for the construction of new school buildings and/or the material 
alteration of ex.isting school facilities, the Board, the Administration and the architects will consult 
with the Association and representative teachers of those grade levels and specialists to be llffecled 
thereby, and Ihe recommendations and suggestions of such cOinmiltcc will be given furr and thorough 
consideration in fomlUlating such phms. After revision of such committee recommendations another 
meeting will be held with the teachers' commiuee and an attempt to reconcile any differences of 
opinion will be made. 
L.	 The Association will be ltlJowed the equivalent of one conference day for in-service training and/or 
teacher orientation. 
M.	 Whenever the Board is considering a proposed school budget, it will give notice to the Associalion 
prior to any decision wilh respect thereto and will give the Association the llpporTunity to meet with 
either the Finance Committee of the Board or such other representatives as the Board may select to 
discuss the Board's contemplated proposed bndgc!. 
N.	 Information available to the Superintendent will be made available to R.T.A. upon request unless it is 
of a confidential nature. 
O.	 Up to three teachers per year designated by the Assoeiation shall, upon request, be granted leaves of 
absence ",'ithout pay tor Assm::ilttion activities. Up to two such teachers shall be granted leaves to 
serve in elected statewide or national office for lJP to two terms of offiee not 10 cx.ceed four years. An 
additional teacher shall be granted a leave of up to two years to engage in local, state or national 
association aetivilies other than elected office. Upon rclum from this leave, such teaehcr will be 
allowed one step on the salal)' schedule. Any request for sueh leave ",,"'ill be filed in writing by .lune I 
of the year that the leave is desired. 
ARTICLE 30
 
DEPARTMENT RIGHTS
 
A.	 Each teal::her who is a member of a specific department shall be accorded full participation in the 
formulation and development of·policies and practiecs affecting terms and conditions of employment 
and shall have a right and obligation to significantly participate in the initiation, developmcnt Clnd 
implementation of the edlJcation program of that department to the tiJllest extent outlined in this 
Agreement as pertains to: 
1.	 Curriculum. 
2.	 Selection of methods and materials. 
3.	 Establishment of in-service courses. 
4.	 Planning and remodeling facilities. 
5.	 Arranging for department meetings. 
6.	 Notification of vacancies. 
7.	 Other edUClttion matters as may involve the specific department. 
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B.	 If a coordinator is incapacitated or absent for one month or more, he/she shall be replaccd 011 a 
temporary basis with pro-rated compen~alion by a member of the department 
C.	 Teachcr Coordinator~ shall be elected on a bi-annual basis in accordllnce with Ihe following 
procedures. 
].	 Each year. the first week of May, a listing shall be posled of all those coordinalor positions 
aVl1ilabJe. 
Those eligible to vote would be: 
a.	 Current, active members ofthe department. (This includes part-time). 
b. Those people on sabbaticalleflVe. 
Those ineligible to vote would be: 
a, Teachers on special assignment. 
b. Teachers on unpaid leave. 
Those eligible 10 run are: 
a. Anyone who is a currenlmember of the department, excluding tenn subs. 
b. Anyone who has notified the Distriet that they are returning from a leave and have been 
8ssigned to that particular department. 
c. Anyone returning from a teacher on special assignment position. 
d. A person woo has requested a transfer within the District and has been confirmed for the 
requested position the following year. 
Eligibility to vote will be determined by May 15 1h and elections should be held by June 151 , 
Teacher Coordinators shall be subjeci 10 the same standards of perfonnance applicable 10 other 
inslruetional positions. Teacher Coordinators shall be supervised by the Assistant to the 
Superintendenl for Instruction/Curriculum and the building prineipal, and may be 
administratively removed during the school year for substandard perfonnam:e, subjeet to the 
grievance procedure. Should Ihc Superintendent desire to administmtively remove a Teaeher 
Coordinator, a committee made up of Ihe Assistant to the Superintendent for 
rnstruction/Currieulum. the President of the RTA, and a member of the affected department, 
agreed to by the Superintendent and RTA President, shall decide on the employee's individul11 
status as a Teacher Coordinlltor. 
Teacher Coordinators will be responsible for: curriculum work, textbook selection committee, 
coordinatIon of programming, budget input as requested, and dissemination of infonnation, 
menloring, Superintendent's Day activities, and other duties. 
In this article, departmcnt shall mean grade level for elementary teachers. 
D.	 There shall be the following Teacher Coordinators: 
Secondary: 7-8 English 
9-12 English 
7-8 Math 
9-12 Math 
7-8 Social Studies 
9-12 Social Studies 
7~8 Scienee 
9-12 Science 
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7-8 Foreign Language 
9-12 Foreign Language 
Technology/Family & Consumer Science/Business 
7-8 Special Education 
9-12 Special Education 
Guidanee 7-8 
Gu idance 9-12 
Elementary:	 One per grade level (K, 1,2,3,4,5,6)
 
Pre K
 
K-4 Special Education
 
5-6 Special Education
 
District Wide:	 Art 
Health 
Library 
Music 
Nurses 
Physical Education 
English as a Second Language 
Thcse italicizcd positions may be extended beyond the 2015-2016 school year by mutual agreement by 
the parties if not will revert back to the positions in the 20 I0-20 13 contract. 
E.	 Coordinators will have up to 5 days released time per year to assist with their duties; the days will be 
coordinated lhrough the Assistant Superintendent for Instruction/Curriculum's Office. 
ARTICLE 31
 
POSITIONS IN SUMMER AND EVENING SCHOOLS
 
A.	 APPLICATION FOR HIRIN(; 
All openings for summcr school and evening school positions will be advertised in the same manller 
as providcd tor vacaneies, transfers, reassignments, or promotions. Teachers who have applied for 
such positions will be notified of their eligibility to leach summer school by June lsi along with a list 
of the staff and subject area, and all other rules relating to the filling of.regul~r positions by having 
reassignment. transfer or promotion shall apply with respect to summer and evening school. Summer 
school and evening school openings shall be publicized as soon as possible. A tentative written 
contraet shall be made July }"I for summer school openings and no laler than September pi for 
evening school openings. 
B.	 METHOD OF SELECTION 
Subjcet to therc being summer school and enrollment: 
1.	 All teachers who taught summer school thc prior year will be first considered to return to a 
summer school position unless they taught outside their area(s) of certification. 
2.	 All vacaneies will be filled in accordance with thc mcthod of selection criteria listed below. All 
other criteria being equal among competing candidates, summer school seniority will prevail 
and, if that is equal, tben district-wide seniority will be "the deciding factor. 
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Seleetion Criteria 
a.	 Teachers in the Rome Public School System who teach full-time in the panicular subjects and 
grade level during the regular school year and have taught summer school. 
h.	 Teachers in thc Rome Public School System who teach in the particular suhjeet area and 
grade level during the regular school year. 
c.	 Te~chers in the Rome City School District who were selected to teach slimmer school the 
prior year /lnd not utilized due 10 low enrollment. 
d.	 Teachers in the Rome School System baving recognized competence in the subject area, who 
have previously taught summer school, but are not regular te/lchers of that subject area and/or 
grade level. 
e.	 Teachers in the Rome Public Sehool System having recognized competence in the suhject 
area, who have not previously taught summcr school, and are nol regular teachers of that 
subject and/or grade level. 
I:	 If no !e'eher having re"ogniLed competence in the subject area is ava;lahle lor summer 
school assignment after applieation of the foregoing criteria, recruitment and hiring lor 
summer school positions is then at the discretion oflhe summer sehool principal. 
C.	 In case Ihere are cuts in summer school positions, the person(s) with the least summer sehool 
seniority in the subject area to be eut shall be firsllaid off and shall be first rehired should the position 
be reinstated within the same period of time as allowed for preferred eligible status under section 
25 I0 of the Education Law. 
D.	 MUTUAL COMMITMENT FOR SUMMER AND EVENING SCHOOL TERM 
Once a teacher has been notified of summer school employment and has accepted such employment, 
he/she shall be available. for the period specified and shall be employed in an appropriate professional 
capacity for the full period and salary specified herein unless the teacher voluntarily agrees to work 
for less than the full period, ill which casc, the salary shall be reduced pro-rata. 
E.	 Any teacher who works registering students for summer school, but is not employed due to lack of 
enrollment, shall be compensated at the rate of 1/30'~' of the summer school rate for each day of 
registration worked. 
ARTICLE 32
 
SUPERVISORY ASSISTANCE, TEACHER OBSERVATION, EYALUATION AND RECORDS
 
A.	 OBJECTIVE OF OBSERVATION 
The primaI)' objective of observing tcachers is to improve the quality of instruction. 
B.	 CRITERIA USED IN OBSERVATION 
The criteria for teacher obse......ation shall be generally limited 10 and directed at the teacher's ahili",' to 
teach in an effective manner. Effective teaching is not limited to or synonymous with any 'onc 
particular method or technique of instruction. The observation of teachers will be based primarily on 
those criteria sel forth in the observation form contained herein. 
C.	 OUTSIDE ACTIVITY NOT A CRITERIA IN OBSERVAnON 
No o'lIlside activities shall be a criteria ill Icacher observation. 
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o.	 PERSONNEL MAKING OBSERVATIONS 
Only qualified members of the certified staff shall be used to conduct ohservations of teachers. and no 
observation will be made hy persons who are not certificated for the position being observed or the 
administrative position in which they arc acting in making said observation. The following guidelines 
"hall be followed in these observations; 
I.	 Observations may be conducted by any certified administrator nol a member of the bargaining 
unit. 
2.	 Tenured teachers who receive a clearly unsatistactory ob:<.crvation which contains inherently 
adverse criticism of Ihe teaeher's performance may request Bnd will be granted another 
observation by a different adminiSlnltor. 
E.	 OBSERVATION REPORT FORM 
No substitutions, additions or any other modifications of the printed form. eXl.:ept to create additional 
space for comments, shall bc given to the teacher. In cases where an observation indicates 
performance is unsatisfactory or in need of improvement, the teacher will be advised in accordance 
with the t(~lIowing steps: 
I.	 Why the particular phase of the teaching prol.:CSS was not reported to he salisfaclory. 
2.	 What specific ~upervisory assistance was given (0 improve the phase of teaching thaL was not 
found to be satisfactory. 
J.	 Suggest positive recommcndations for further gro\¥th and development. 
F.	 OBJF.CTIVE OF. EVALUATION 
The primary objective ofevaluating teachers is to impro\i'e the quality' of instruction. 
G.	 CRITF.RIA USED IN EVALUATION 
The criteria for teacher evaluation shall be generally limited to and directed at the teacher's ability to 
tcach in an effective manner. Effective teaching is not limited [0 or synonymous with anyone 
particul.ar method or technique of instruction. The evaluation of teachers will be based primarily on 
those criteria set forth iri the evaluation fom) contained herein. 
H.	 OUTSIDE ACTIVITY NOT A CRITERIA IN EVALUADON 
No outside activitics shaH be a criteria in teacher evaluation. 
I.	 PERSONNEL MAKING EVALUATIONS 
Only qualified members of thc certified staff shall be used to evaluate teachers, and no cvaluation will 
be made by persons who are not eertificated for the position heing evaluated or the administrative 
position in which lhey are acting in making said evaluation. The following guidelines shall be 
followed in these evaluations: 
I.	 Evaluations may be conducted by any certified administrator not a member of the bargaining unit. 
2.	 Tenured teachers who receive a clearly unsatisfactory evaluation which contains inherently 
adverse criticism of the teacher's performance mily request and will be granted another evaluation 
by a different administrator, 
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J.	 EVALUATION REeORT FORM 
No substitutions, additions or any other modifications of the printed fann, except to creale additional 
spaces for Comments, shall be given to the teacher. In cases where an evaluation indicates 
performance is unsatisfactory the teacher will be advised in accordance with the following steps: 
I.	 Why the particular phase of the teaching process was not reported to be satisfaclory 
2.	 What specific supervisory assistance was given to improve the phase of teaching that Was not 
found to be satisfactory 
J,	 Suggest positive recommendations tor further growth and development. 
The Icacher/professional must, when receiving an uns81isfactory evaluation. address the noted 
deficiencies when developing their annual goals. 
Upon eomplctiull, prior to October I, the teacher/professional must meet with lhe adnlinistrator to 
revicw their goals and develop an improvement plan. 
K.	 EVALUATION REPORT. CONFERENCE AND COMMENTS 
A written report will be made or each classroom observation or evaluation that is to furm a part of the 
teacher's persollncl recurd. A copy of every report shall be given to the leacher involved promptly 
after sueh observation or evaluation. After the delivery of a cupy ur such report to the teacher, a 
conference shall be held between these parties tu discuss the report, unless such conference is 
mutually dispensed with. No report shall be submitted to central administration, placed in the 
teacher's personnel file or otherwise acted upon until the signature of both the evaluatur and the 
teaeher involved have been affixed to the report, indicating complete knowledge of its cuntent and 
al.':knowledging the opportunity for a conference. A teacher's signature on such report shall not 
constitute approval. A teacher shall have the right to include remarks, statements, etc. concerning 
said report. SUl.':h remarks may be made upon the original evaluation form and/or on attal.:hed sheets 
if necessary. Signature of both the teacher and evaluator will be affixed to these statements. 
L.	 FREOUENCY AND TONE OF REPORTS 
The number of observation rcpor1s shall be at the discretion of the evaluator within the following 
limitations: 
1.	 Non-tenure (or probationary) teaehers alleast 3 observation reports on non-tenure teachers shall 
be filed with ,hc central oftiee during a school year. Such reports should be spread over the 
Sl:hool year. Observations/Evaluations of a first year teacher during the first semester should 
focus on assistance. Teachers who are experiencing difficulty should receive the benetit of 
additional observations. It is here recommended that, in Ihe interest.s of encouraging 
innovatiun and I.':reative approaches to edueation, tbe non-tenured teacher should invite the 
evaluator to observe at least one lesson or unit which the teacher feels to be par1icularly effectivc 
or noteworthy. The evaluator shall then write hislher evaluation of the lessun and it sball be filed 
as a regular observation repur1. 
If a non-tenured teacher is not recommended for reappointment, at least two ubservation reports 
shall be filed by March P'. 
M.	 RECOMMENDATION FOR CONTINUATION OF EMPLOYMENT 
A recommendation for the continuation of employment in tbe case of a prubationary teacher shall be 
riled with the Superinlendent twice a year, onee in the period uf Deeember lSi - December 15 lh, and 
again in the period of March 1:<l - March 15th • A recommendation for the termination of employment 
in the ease of a probationary teacher shall be filed in the period from March 15\ to March 15111 • Such 
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recommendations shall be based upon the professional opinion of the evaluator and upon the written 
reports previously filed. 
The teacher shall he given a copy of the recommendation and shall be provided ndequate opportunity 
for a eonference with the evaluator prior to the tiling of the recommendation. The teacher shall affix 
his/her signature to the recommendation acknowledging hislher opportunity to have discusst:d it with 
his/her evaluator. 
N.	 NOTl~]CAliON OF TENURE, DENIAL OR TERMINATION OF EMP,"OYMENT 
I.	 Probationary teachers to be denied tenure. shall be notified by March] 51h• Such teachers may 
request a conference with the Superin\cndent regarding such action and said conference will be 
held. The teacher rnay bring an Association representative with him/her to said conference, The 
purpose of this conference is to allow the teacher to submit pertinent materials and statemenls 
concerning the action. The teacher will also be given a written explanation rmrsuanl to the 
provisions of section 303l Qfthc Education Law of the reasons his/her recommended dismissal or 
reconnTlcnded denial of tenure. 
2.	 Should any probationary teacher be terminated hy the District prior to being grnllted tenure, said 
teacher shall have no recourse!O the grievance or arhitration procedure (as set forth in Arrick 38 
of this Agreement) except for the sole and absolute purpose of determining whether or not said 
teacher was afforded procedural due process with respect to the evaluation procedure described in 
this Article. In the event the matter eventually reaches the arbitration stage. the Arbitrator shall 
be strictly limited to determining only this issue and be precluded from considering ony issues, 
arguments or evidence concerning any other matter related to such termination, such as 
substantive evaluation questions. 
3.	 a. If any teacher is tirst notified of termination or layoff in Ihe spring semester, subsequent to 
April 151h, the teacbcr will be entitled to three and one-haff (3 Y;.) months additional 
employment as described herein or pay in lieu thereof Example: a teacher notified of 
termination on May 1'1, is entitled to remain in paid status until the following October 151h, or 
to receive pay in lieu thereof for all or any part of said period. 
*Notification of staff layoffs: 2014·2015 school year only, the notification date for layoffs 
will he no later than April 24, 2015. 
b.	 If said notification occurs prior to April 16th, employment will be continued to Ihe end of rhe 
semesler. 
4.	 If any teacher is first notified of termination or layoff, between July )il and September 1'\ thl.: 
teacher shall be entitled to employment during the fall semester. during which the district shall 
hove the option to use such teacher as a permanent suhstitu\e. 
5.	 a. If any teacher is tirst notified of termination or layoff in the fall semester subsequent to 
October 151h, the teacher will be entitled to three and one-half (3-1/2) month's additional 
employment as described herein or pay in lieu thereof. Example: a teacher notitied of 
termination on December lSI IS entitled to remain in paid status until the following March 15'11 
or to receive pay in lieu thereof for aJl or any part of said period. 
b.	 If said notificalion occurs prior to October 161~, employment will be continued to the end of 
the semester. 
6.	 "Pay in lieu thereof" under the terms of this section shall be at the teacher's regular rate and 
would include a supplement based upon the Dislrict's premium contribution for the employee's 
actual health insurance based upon the coverage in effect at tbc date of notification. 
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O. PERSONNEL FILE
 
I.	 Each teacher has the right to review, and upon request to make copies of, at the teacher's expense, 
any material in the personnel folder except the material received from colleges and universities. 
marked "confidential" and which the District accepts on that hasis, shall not he available for 
review. Should the teacher wish to copy any other material in the personnel file, such copies will 
he made by the District at the offices of the Board of Education as soon as it is convenient 10 do 
so in light of the nannal responsibilities of the staff member who is going 10 m~ke such copies at 
the time the request is made. The parties recognize that it is desirable to provide advance notice 
in order to make the requested material available to said teacher in an expeditious manner. 
2.	 Any material which is to be placed in a teacher's personnel folder (file) except thai which is 
generated by the teacher or received on a confidential basis llS defined in Subseclion I hereof, 
shall be called to the attention of the tellcher; the teacher lIIay receive a copy of snch material at 
the teacher's expense, and the copy or an addendum shall make clear the District's intent to place 
the material in the teacher's personnel folder. 
3.	 All material in a teacher's personnel folder shall be dalcd al the time arentry and shall bc IUI­
tialed by the person authorizing Ihe enlry. 
4.	 Any material which disciplines or reprimands a teacher, or which in any way refers to the 
disciplining and reprimanding ofa teacher, may be placed in the teacher's folder within thirty 
(30) school days following knowledge by the District or the incident which resulted in the 
disciplinary action or reprimand. lf sueh material has not beeu placed in a teacher's file within 
the llrorementioned thirty (30) day period, it shall thereafter he harred from inclnsion therein. 
5.	 Whenever material within a personnel folder (file) is needed for the purposes of preparing and/or 
processing a grievance or preparing and/or conducting a tenure hearing or a conference pertaining 
, to the denial oftenurc or temlination of employmcnt. the Snperintcndent of Schools and his/her 
designee shall, upon the request of the teacher or authorized representative for such material, 
forthwith comply with such request and provide copies of such material at District expense. 
6.	 The teacher shall al!o>O havc the right to attach a written stafement in answer 10 any material 
already in his/her tile. 
7.	 Teacher personnel files shall not be open to public inspection except upon specific written 
consent by the teacher. 
P.	 AN01'!YMOUS MATERIAL 
No anonymous material shall be placed in a teacher's personnel file. Pertinent anonymous malerial 
upon receipt, shall be brought to the teacher's attention. 
Q.	 DISCIPLINE OF TEACHERS 
No teacher shall be disciplined, reprimanded, reduced in rank or compensation, or deprived of auy 
professional advantage without just cause, nor shall any teacher be disciplined or reprimanded 
publicly. except as constituted by law. A teacher shall be given the opportunity to answer in his/her 
own defense, with a representative of the Association or legal counsel present ifhe/Sohe soo chooSoes. A 
representative of the Association shall have the right, with the consent of the teacher, to be present at 
any meetings, fonnal or infonnal, resulting from such action. Any such action, including adverse 
evaluation of a teacher's perfonnance or a violation of professional ethies asserted by the Board, shall 
be subject to the grievanee procedure set forth in this Agreement. 
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R. SPECIAL U)"tMfNDATION FOR TEACIIERS 
Administrators are hereby encouraged to place in the teachers' files information of a posilive nature 
indic81ing special competencies. achievement performances or contributions of an academic or 
professional nature. Any such material received from competent. responsible, outside sourc~s shall 
be included in the teacher's file. 
CITY SCHOOL DISTRICT 
TEACHEROBSERVAnON REPORT 
Name _ School/l.ocalion 
S\I~iect/Grade Level _ Time/Period 
Date of Observation Number of Students 
Years of Service: 2 J 4 Tenure 
Date of Post Observation Conference 
I. Snmmao of Classroom Obsen'atinn 
II. A. Evaluation oflNsson and Recommcodatlnn(s) 
B. Review of Previous Recommendations (if appropr;at~) 
Signature olboth teacher and evaluator will be affixed 10 fhi~' dOI/lJmem. The signature heret(l affIXed indicaTes rhat 
the teacher has reviewed this aocumlml. It doe.; not rrecessarily impl.r agreement or disagreement wilh rhe 
()h.\·ervalforl. A reacher's signature on this report shall not comtilute approval. A reacher shall hUl'e Ihe right ro 
include remarks, Slatements, elc, L'oncernirrg said reporf. Such remarh may be made upon the original nbservatfon 
report and/or alfached~heets ifnece~·sary. 
The affixed signature or comments do not abrogate th~ teacher's rights as outlined in the contract. 
Supervisor's Signature _ Date 
Teacher's Signature _ Dat.e 
Initial if there arc attached documents__ 
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ROME CITY SCHOOL DISTRICT
 
TEACHER PREPARATION FORM
 
FOR
 
FORMAL CLASSROOM OBSERVATIONS
 
Name of Teacher:	 _ School/Location: 
SlJhjcctiGrade/LeveJ: _ Time!lcvcl: _
 
Date of Observation: Number of Students: _
 
Date Fonn Submitted:
 
This fonn was completed:	 before the observation 
after the observation 
I. Lessons to he Obscn'cd (Standards Based) 
11. Procedure Bnd In,'rudional Activities 
111. Criteria For Assessment 
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ROME CITY SCHOOL DISTRICT 
PROFESSIONAL GOALS 
Name 
------------­
School 
Su~jectlGrade Level _ 
Must be completed by OCtober 1 ofeach academic year, 
Years of Service· 2 ) 4 
_ 
Tenure 
1. Goals - Objectives for yea.. 
---~----------
Dale 
2. Progress ofGoalJ/Objeclives 
Professional Administrator 
Dare 
801; 1"0"" t/. lh 
Professional Administrator 
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ROME CITY SCHOOL DISTRICT Check On~: 
EVALUATION FORM _	 Psychologist 
Guidance CouJ1st:lor 
Nurse 
Name: _ 
____Scbool: 
Subject/Grade Lev~l: _________________________ ycars of Service: 2 ] 4 
_ 
Tenure 
Analysis Code: 1_ Satisfactory 2. Unsatisfactory (Circfl' 0111' belowj 
A. Professional Performanct' 
I. Communicates effectively with students 2 
2. Communicates etl"ectivcly with parent/guardians, outside agencies and 
co-workers 
3. Demonstrates professional skills 
4. Utilizes organizational skills 
,5. Manages time and resourees	 . 
6. Exercises effective practiees 
ROE Form #/u	 (over) 
I. Is prompt in perfonnance of duties 
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2 
2 
2 
2 
2 
2 
2 
2. Follows school policies and regulations 
~--- -----------­
3. Is accurate in reports 
4. Tries to make u~ ofsuggcslions 
C. Narrative 
I. Commendable points 
2. Recommendations 
D. Evaluation is: Satisfaclory __ Unsatisfactory __ 
SignOlure ofboth teacher and n<.lluat{)r will he affIXed to this document. The signature hereto affixed indica/If:> Ih<.lt 
rhe teacher has received this document. 't doe:> not necessarily imp/" agreement or disaRreement with the 
evaluation. A uacher's siRnature on this repnrt shall not constitute approval. A teacher shall have rhe right 10 
include remarh. statements. etc. concerning said report. Such remarks may be made upon the originall'~'a/uation 
report and/or attached .5hl!ers ij"neces:>lJry. 
The afjiud signature ar comments do not abrORale the teacher's righls as outlined in the contract. 
Supervisor's Signature _ Date _
 
Teacher's SigliaLure_~ _ Date _
 
Initial if there are attached documcnts _
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ROME CITY SCHOOL DISTRICT
 
COACH'S OBSERVATION AND EVALUATION FORM
 
Name of Coach --'- ._ Sport
 
Position ~ Dale _
 
No. of Years Coaching this Sport _
 
First Aid Completed Yes No Date _
 
Coaching Certification Yes No
 
M.Iljor Relillonllibilities Good Acceptable 
*Needs 
Improveme 
of 
No! 
Obsen"ed 
I. Squad Management 
a. Lock~r RODin 
b~ Showers 
c~ Field or Court 
d. 
e. 
Trios 
Eauioment 
-----', 
2. Knowledge-Sports & Rules 
.~ 
3. Planning_& Preparation 
4. Techniques & Methods of Instruction 
5. Game Adminigtration 
a. Preparation for Game 
b. Hench Conduct 
c. Conduct with Officials 
6. C03ch-Plaver Relationship 
7. Coach·Staff RelationshiD 
8. Coach-Parent Relationshio 
~-
9. Public Relations 
. 
Comments: Include such areas as Professional AdvancemenL Recommendations, Concerns 
·Suggest positive recommendations for fulurc growlh aud development. 
Signature of both eoach and evaJualor wiIJ be affixed to this document. The signature hereto affixed 
indicates that the coach has reviewed this document. It does not necessarily imply agreement or 
disagreement with the observation. A coach's signature on this report shall not constitute approval. A 
coach shall have the righl 10 include remarks, statements, etc., concerning said report. Such remarks may 
be made upon the original observation report and/or attached sheets if necessary. 
The affixed signature or comments do not abrogate the coach's rights as outlined in the contract. 
Signature ofCoach _ Date _ 
Signature of Observer _ Date _ 
Initial if there are attached documents _ 
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ARTlCLE)3
 
CLASS SIZE
 
i\.	 The Board of Edueation and the Association recognize the principle that a elass size of 30 or less is 
desirable. The Administration will maintain clflsses aDO or less unless physical faeilities make this 
impossible. 
H.	 [rthe number of students in iiny class shall exceed 30, then the principal will explain to the ICflcher~ 
involved the reasons theretore. If rhe reasons given in the opinion of the teacher appear invalid or if 
alternate solutions have not been pu[!'.ued, then it is the righL of Ihl.: IC3l;her to report the situation 10 
his/her schuolliaison for further consideration. 
C.	 As a further step, the liaison may report the unresolved situation 10 the Superintendent and the 
President of the R.T.A. 
D.	 To insure the continuation of acceptable standards within budget limitations, any reduction of 
teacher-specialist pupil ratio shall be effected only after consideration by the Superintendent and the 
Pre~ident of the R.T.A. 
E.	 The Superintendent or his/her designee will present a description of the cllIuplel!,:: school di~trict 
enrollment to the Presidenr of the R.T.A. 
f.	 All teachers to whom severe learning disabled students or students with handicapping conditions who 
are being mainstreamed oul of self-contained special education c1assnK)lIlS arc assigned will be 
notified of said students' handicapping conditions as soon as practicable. 
G.	 In the Elementary Schools, prior to grade level transitions (moving from one grade to another), the 
grade levelleachers involved, both the current teachers and the teachers in the subsequent grade level, 
shall meet and confer to evenly' distribute the students in each classroom, based on the best 
educational interests of the "tudcnts. These class rasters shall then be forwarded to [hc Building 
Principal for final approval. 
ARTICLE 34 
LEAVES 
A.	 SICK LEAVE 
Sick leave is defined as absence with pay necessitated by illness or other physical disahility of the 
employee and/or emergency or personal leave as described in this article. 
1.	 At the beginning of each year, each professional employee shall be credited with fifteen (15) days 
of sick leave which may be used during the year. 
2.	 At the end of each school year, the number of unused days of sick leave for that year shall be 
credited to the employee's accumulative sick leave. 
3.	 Professional staff mcmbers who have exhausted their sick leave may apply to the Superintendent 
of Schools for additional sick leave. The Superintendent, at his/her discretion, shall be authorized 
to (real highly exceptional cases as such and to recommend to the Board, in these cases, such 
additional sick leave as in hislheropinion may seem wise and equitable. 
4.	 a. Tbere shall be a Sick Leave Bank for the purpose of making availablc, under the leons and 
conditions set forth in this Section, additional sick leave to employees who have exhausted 
current and accumulatcd sick leave, are unable to return to work because of a prolonged 
scrious illness or injury, and bavc no other source of income such as IrJl;ome protection and/or 
accident and health insurance which would provide an income equal 10 the teachcr's salary. 
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b.	 Any teacher who ha!'i completed at least one year of service with the District (said year of 
service to commence with the date of the first day of actual work in the District) shall be 
eligible to contribute two (2) days of accumulated sick leave to the Bank. Said contribution 
shall be made by written notification to the Sick Leave Bank Committee by no later than 
November I, or within 60 days after the first anniversary date of the teacher's first day of 
service to the District. 
Tcachers who do not so contrihute to the funding of the Sick Leave Bank shall nol be cligiblc 
to participate in the benefits of said Bank. Membership in the Sick Leave Bank will begin on 
the date of receipt of the application by the office of the Superintendent of Schools and/or his 
designee. 
c.	 Contributions to thc Bank by tcachers may be made only once during any Bank year. Should 
the total number of available days fall below ninety (90) in any l1ank year (10/1 - 9/30), the 
Bank may be replenished by additional contributions by eligible employees of one day per 
employee, said contributions to be made by written notification of the Comminee no later 
than thirty (30) days after the bank falls below ninety (90) days. In no event can any 
employee contribute more than one additional day per year in any Bank year except the initial 
Bank year during which the maximum contribution shall be two. 
d.	 The Sick Leave Bank shall bc administerell by a Commitlee consisting of two (2) members 
appointed hy the Association and one (I) membcr appointed by the Superintendent who shall 
be mutually acceptable to both parties. The Committee shall maintain a current inventory or 
available sick bank days and make detenninations regarding all applications to use said 
available days. Any sick leave days which are granted by the Committee shall not exceed 
sixty (60) days per school year. In the event Ihal additional sick leave days need to be 
granted, an eligible employee may, at the sole discretion of the Committee, drBW up 10 an 
additional thirty (30) days per employee per school year. Should an employee draw an 
additional thirty (30), the employee shall repay said days to the sick leave bank by having 
five (5) days per year deducted from their initial sick day allotmcnt each September, until 
thirty (30) days are back to the bank Should the Committee become dcadlocked or otherwise 
unable to reach a decision regarding the nature or seriousness of J1 particular illness or 
injury Ql' the number of days to be grantee, then the members shall appoint a qualified and 
competent licensed physician (who may be a specialist with regard to the illness or injury in 
question) to assist them in their detennination and, if necessary, cast the deciding vote. In no 
event, however, shall any deeision of thc Committee be consillered to be a proper subject to 
be processed under Article 38, Grievan~~, of the Agreement anll the decisions of the 
Committee s~all be specifically excluded from the provisions ?fthat Article: 
e.	 For the purposes of this Article, the term "serious illness or injury" shall be defined as one 
which is generally regarded as such by the medical profession. Applications for use of 
additional sick leave days shall be accompanied by written confirmation/verification from the 
applieanl's attending physieian and the anticipated date of recovery and return to work. The 
Comminee shall have the right to request additional medical infonnation, if it deems such 
information 10 be necessary, as well as the right to have the teacher examined by the district 
physician. Any dispute as to whether or not an illness or injury is "serious" or "prolonged" as 
those tenns are used. herein, shall be resolved by the licensed physician who may be 
appointed as hereinbefore provided in subsection (d). The purpose of the Sick Leave Bank is 
to provide additional sick leave in extraordinary situations where a seriously ill, injured or 
disabled teacher has no other significant means of income and cannot return to work for a 
prolonged period of time (after accumulated. sick leave has been exhausted) which will create 
a bona fide economie hardship upon the tear..:her. 
It is not intended to eover absences of a single day, or several days, where there is no serious 
or prolonged illness or injury or where no bona fide economic hardship exists. 
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B.	 EMERGENCY LEAVE 
Emergency leave ;;hall be given for absences occasioned by birth in the family. sickness In the 
immediate family. attendance at the funcraillf a close relative or associate, or other valid emergencies 
as approved by the Superintendent or his/her designee. 
1.	 Hirth in the tinnily refer5 \0 siluations where a husband must be in attendance at home or the 
hospital due to the hirth ora child in his household. Mothers Of fathers shall be considered part 
of the;: immediate family when a husband cannot be present. In ca::>es other th/in specified above, 
permission must be given by the Superintendent or hislher designee. 
Sickness in the family refers to ahsence from work ""hen either spouse must be in attendance at 
home Of in the hospital to care for a memher of the illlmediate family unit. In cases where 
sickness occurs other than in the immediate family unit, approval for ahsencc must be given by 
the Superintendent ur hislher designee. 
J.	 Death in the family refers to attendance at a funeral or any member of the family or attendance at 
the funeral ofa close associate. 
C.	 PERSONAL LEAVE 
1.	 At Ihc beginning of each year each professional staff member shall be granted three (3) days 
personal leave. For a variety of reasons the parties agree that the use of personal leave nn the 
days before and after the four major school holidays (Thanksgiving, Christmas, Fehruary-mid 
winter break and April-spring break) should be discouraged as a matter .of professional 
responsibility. However. they also recognize that unusual circumstances may sometimes arise 
which necessitate a very limited use of it. 
Notwithstanding this, any undue hardship caused by the strict interpretation of this provision can 
be appealed to a committee of three - tv.Tl teachers and an administrator jointly appointed by the 
Superintendent of Schools and the president of the RTA, who shall have authority to exceed even 
the parameters of this provision, whose decision is final and not subject to the grievance proce,s 
or other appeals. 
No more than one personal day in any year may be used au the days immediately before or after 
the tour major school vacation periods outlined above. 
2.	 Professional staff members should give as much advance notice to the appropriate administrator 
as possiblc when requesting personal leave. Emergencies may preclude such advance notice. 
J.	 Unused personal leave days shall be credited (0 Ihe employee's sick leave account at the end of 
eitch school year so that the total possible sick leave for each school year is eighteen (18) days. 
4.	 Reasons for personal leave need not be given. 
D.	 LEA VF. OF ARSENCE 
I.	 Any professional memher desiring a leave ofabsence other than pregnancy shaJ1110tify the Super­
intendent of Schools in writing at least four (4) months before the close of a semester except itS 
emergencies may require shorter notification. 
2.	 A requcsi for leave of absence shall be for a period of not more than one school year except as 
provided elsewhere ill this section or at the discretion of the Superintendent. 
3.	 Professional staff members on leave of absence (including Ihose on parental or child care leave) 
shall submit, in writing, requests for t:xtension or modification of leave or their intent to return or 
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not Sueh wrirten requests or notifieations shall be submitted during the prior semester of the 
tennination of the leave, either by March 1'1 or November 1'1 whiehever applies. 
4.	 Such leave shall be granted without pay. 
5.	 A professional staff member may continue hislher hospitalization. 
6.	 A professional staff membcr will have his/hcr retirement benefits continued during his/her leave 
ofabsenee. 
7.	 When a member of the bargaining unit is laid off or goes on leave of absence, the Districl shall 
advise the employee as to the procedure to be followed with regard to continuation, or future 
reinstatement, of health insuranee eoverage. Should the employee discontinue coverage during 
the leave of absence, applications for reinstatement and other necessary infonnation will be 
available from the Health Insurance Office. 
8.	 At the diseretion of thc Superintendent and subjeet to Board of Education approval, unpaid Icaves 
of absence of limited duration may be granted for the purpose of other employment on a trial 
basis including self-employment. Serving as a full-time elected official may also be an allowed 
leave for purposes of this section. However, employees subject to disciplinary proceedings shall 
not be eligible for such leaves of absence as noted in this section. 
E.	 PARENTAL AND CHILD CARE LEAVE 
I.	 A teacher who becomes pregnant shall notify the Superintendent of Schools or hisllier designee of 
her pregnaney as soon as possible but not later than the beginniug of the fourth month. S&id 
notification shall include probable due date and, if known, whether she intends·to take maternity 
leave of absence and, if so, the expected duration. Any information submitted pursucmt to this 
Article shall be subject to the confidentiality KUidelines under the Hecllth Insurance Portability 
and Accountahility Act (HIPAA). 
2.	 A teacher who becomes pregnant shall be entitled to a maternity leave of absence of up to two (2) 
years, without payor increment, up to one year at a time. Application for said leave shall be 
accompanied by a statement from the teaeher's physieian confirming pregnaney. The leave may 
be for a period of less than one or two years' duration, at the teacher's discretion, so as to 
conform to the individual circumstances of each case but it is the intcntion of tbe parties that 
maternity leaves be taken in such a manner so as to minimize instructional disruption and 
maximize classroom continuity. Toward this end, it is recognized that in many instances it is 
dcsirable that the leave bc completed at the cnd of a semcster. Aceordingly, the tcachcr shall 
consult with the Assistant Superintendent in deciding upon a return date which satisfactorily 
meets the o~iectives of this provision. 
3.	 A pregnant teacher may eontinue her employmenl nntil such Lime as she is unable to do so 
without endangering or impairing her physical eondition as evidenced by a writtcn staLemem 
from the teacher's personal physician. If the teacher continues to work until such time as her 
physician indicates she should no longer do so, she shall be entitled to use any accumulated sick 
leave for the period during which she is physically/medically unable La continue her teacher 
duties because of her pregnancy up to a period of seven weeks. Should this period exceed seven 
weeks, the District shall have the right to consult wilh the teacher's physician and should any 
dispute arise regarding the disability period, the District shall have thc right to have the tcacher 
examined by ils own physician. Irthe teacher commences her maternity leave while she is still 
able to continue working, and prior to the aforementioned date established by her physician, her 
leave shall be considered in the same manner as any other leaves of absence, and she shall not be 
eligible for any unused accumulated sick leave benefits. In the event that a teacher does conl;nne 
to work until physically unable to do so, a<; set forth above, she shall be eligible for said 
accumulated sick leave benefits only for the period ofactual disability. 
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4.	 Any teacher, parent of a minor child, sholl be granted, upon written application. a child care leave 
of up to two (2) years which shall be without payor increment and for a period uf one (I) year at 
a time. An)' sUl:h leave which is for less than a full year must terminate at the completion of the 
semester in which such leave is commenced, or at the end of the following semester. 
5.	 In the event that both father and mother are employ'cd by Ihc District, there shall not be a 
duplication of child care and/or maternity leave, llnd only one individual shall he granted leave at 
anyone time. If the mothcr is not an employee orthe District, and remains at home to care oflhc 
infant, Child Care Leave shall nor be granted 10 the father employed by the District unless the 
mother is his legal spouse and he can prove to the satisfaction of tbc District that there are excep­
tional and medir..:ally compelling circumstances "'hich require him to remain ftlliomc. 
6,	 ;\ teacher who adopts an infant will be eligible ror a leave or absence of up to two (2) years 
su~jec( 10 the conditions orthe Maternity and Child Care provisions of this section. Application 
for such leave should be made as early as possible prior to the scheduled adoption. In the event 
both parents arc employed by (he District, Adoption Leave shall not be granted to borh. 
F.	 PEACE CORPS. VISTA, EXCHANGE TEACHER 
Leave of absence withoUl pay uf lip 10 two (2) years may be granted to any teacher who joius the 
Peace Corps, Vista or who serves as an exchange teacher. Such a teacher shall be entitled to return to 
a position comparable to the one he/she held prior to g.oing on leave at Ihe same status.]· 
G.	 MILITARY LEAVE 
Teachers who are drafted, recalled or placed on active duty in the anned forces of the United 
States shall be guaranteed their former teaching position or equivalent upon discharge from active 
duty, in accordance with subsection 243 of the New York Stale Mililary Leave. 
H.	 TERMINAL LEAVE 
1.	 Any hargaining unit member, age 55 or older, who retires or resigns rrom the District in good 
standing and has served at least ten (10) years in the Rome City School Distriel will be 
granted terminal pay added to his/her final year's SAlary. 
2.	 A professional employee qualifying under (I) shall be paid an amount equal to one four­
hundredth (1I400Ih ) or his or her final year's salary times one-third (1/3) of his or her 
accumulate~ unused sick days. 
3.	 Each employee qualifying under (I) will, by September 1"1 preeeding Ihe effective date of 
withdrawal from employment, submil to the [loard a letter indicating his or her intent to 
retire. Where unusual circumstances exist, Ihe September 1at notification requirement may be 
waived allhe di.o:.'Cretion-ofthe Superintendent. 
4.	 In r..:asc of death, monies owed to the individual under this provision will he paid to the same 
beneficiary as stipulated on the New York Slate Retirement Plan, unless otherwise stipulated 
by the individual. 
5.	 In the event that the District offers a local retirement incentive, notwilhstanding the 
notification requirements listed above, cligih\c bargaining unit members shall provide an 
irrevocable letter of intenl 10 retire from District service on or hdore close of business on the 
last Monday in February. If there is no local retirement incentive, then the Aforementioned 
notification requirements shall be followed. 
I.	 JURY DUTY 
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Jury duty leave will not be charged but compensation for jury service is to be returned to the 
Distriet, exclusive of expenses. 
ARTICLE 35
 
SABBATICAL LEAVE
 
A.. To be eligible for a sabbatical leave, an applicant must be a member of the professional staff with 
seven (7) years of service in the Rome Public Schools and hold a pennanent certificlltion in the field 
in whieh he/she is working at the time of application. 
B.	 Sabbatical must be a professional value to the applicant and to thc Romc Public Schools. Candidates 
must submit a statement in support of this and outline in dctail the objectives llnd the program to 
achieve it which may he either advanced study travel, research or other activity. 
Criteria for the awarding of sabbaticals shall be established each year by the Superintendent in 
consultation with the presidcnt of the RTA. However, beginning in the year 2002-03 at least one 
sabbatical will be awarded without necessllrily fitting the criteria described above unless so agreed to 
by the Superintendent and RTf\. president. 
C.	 I. Applicants will be expected to return to the Rome Public Schools for a period of no less than two 
(2) full employment years following a sabbatical. Anyone granted a sabbatical leave shall sign an 
agreement to be filed with the District Clerk, that in the event of his or her failure to complete the 
two (2) years of service folJowing the leave, he or she will repay to the District an amount cqual 
to the sabbatical pay for the portion of the two (2) year service requirement which is not 
completed. 
2.	 The District may waive these service and repayment obligations if an individual can show that 
circumstances beyond his or hcr control prevent compliance with the two (2) ycar service 
requirement. 
3.	 Any person who takes a sabbatical leave will not be eligible for a second sabbatical until the end 
of another seven (7) year period of service. 
D.	 Applications will be reviewed and seleetion of recipients made by a committee as follows: 
I.	 The President of the Board of Education. 
2.	 Superintendent of Schools or Assistant Superintendent of Schools. 
3.	 Chairman of the Committee on Instruction and Services or member of the committee designated 
by the chairman. 
4.	 President of the Rome Teachers' Association. 
5.	 A prineipal appointed by the Superintendent of Schools from a list of three (3) principals selected 
by the Rome Teachers' Association. 
6.	 Two (2) teaehers appointed by the Superintendent of Schools from a list of seven (7) teachers 
selected hy the Rome Teachers' Association. 
E.	 The selection committee shall be authorized to consult with administrative and supervisory personnel 
and others who might be ablc to contribute information relative to an applicant's qualifications. 
F.	 Thc decision of the selection eommittee shall be subject to the approval of the Board of Education in 
its function of granting leaves ofahsence. 
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G.	 If seleued applkants are unable to accept sabbaticals, replacements, if made. shall be chosen from 
those applicants already on file. 
H.	 All applications for leave shall be filed by Marl:h pI and selection made by May ]'1 for an ensuing 
school year. Applications may be made for a leave of one (1) semester at full payor one (I) year at 
half pay. 
I.	 Application fonns shall be made ilvailable from the Association, a teacher·s immediate supervisor 
and/or the office of the Assistant Superintendent. 
J.	 Ouring sahhatical leaves. professional staff members shall have the option 01" eontinuing their health 
Insurance 
K.	 During sabbatieallcaves, professional staff members shall have their retirement benefits continued. 
L.	 Sabbatical leaves shall'he limited 10 no more than three (3) per year. In years of a contingent budget 
or reduction-in-force due to fiscal constraints. sabbaticals shall be limited to a number established by 
mutual agreement between the Superintendent of Schools and the President of the RTA. 
ARTICLE 36
 
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
 
A.	 Any member of the Unit shall have the opportunity to grow professionally by requesting time to 
attend workshops, seminars, conferences, professional meetings and visiting other schools: 
B.	 Persons wishing to attend such meetings shall submit a conference reque'st fonn for the 
Superintendent's considcration. 
C.	 Any teacher who has been authorized to attend suc.;h a session shall be granted a leavc of absence 
without loss of salary, .... ith the School District providing a substilute. 
D.	 The District shall reimburse all reasonable expenses incurred by teachers who attend suc.;h sessions on 
the advance approval of the Superintendents (meals, lodging, transportation and registrar ion fees). 
Teachers may attend at their own expense with the Superintendent's approval. 
E.	 Time may be allowed as per prior practice without loss of pay for duly elected or appointed 
Association representatives to attend NYSUT. New York Retirement System, and American 
Federation of Teacheni and A.F.L.-C.I.O. conferences and eonvcntions, 
F.	 AUcndanc.;c al above-mentioned meetings, where pennission has been granted, shall be sUQject to 
regular attendance procedures. Non-attendance must be e1cared with the Superintendent. 
G.	 When changes are made in allocations for purchasing requisitioned equipment or supplies affecting 
individual departments and/or classroom tcachers, said individual departments and/or teachers shall 
have the opportunity to indicate in writing, their recommended priorities as to what should or should 
not be purchased with available funds. 
ARTICLE 37
 
GRIEVANCE
 
The Rome City School Distriet and the Rome Teachers' Association in compliance with Artide 16 of the 
Qcneral Municipal Law (Chapter 554 of the Laws of 1962) regarding the establishment of grievance 
procedure~ for public employees, do hereby estahlish and adopt the following procedures for the orderly 
settlement of grievances of members of the staff of the Romc City School District to be effective 
immcdiatcly. The purpose of this proeedurc is to promote a more hannonious and cooperativc 
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relationship between teachers, administrluors, and members of the Board of Education. Such a procedure 
shall provide for prompt and equitahle solmions to grievances at the lowest possible administrative level. 
A.	 DEFINITIONS 
I.	 Grievance shall mean any claimed violation, mIsinterpretation, or inequitable applicalion of 
policy affecting the welfare of the teacher and/or the It::nns i1nd condilions of employment as 
described in Ihis Agreement. 
2.	 Aggrieved f~J!yshall mean any person or group of persons In the negotiating unit filing a 
grievance. 
3.	 Party in Interest shall mean the Grievanee Committee orthe ROlne Teachers' Association and any 
party named in a grievanee who is not the aggrieved party. 
4.	 Association Grievance Committee is the committee created and constituted hy [he Rome 
Teachers' Association. II shall consist of five members, one who shall be appointed by the 
Assoeialion President for Ihe representation of the aggrieved, the Association and its members in 
the entorcement of this Agreement, and the assertion of their rights. 
5.	 Administrator shall mean any director, principal, assistant principal, immediate superior or other 
administrator responsible for the area in which an alleged grievance arises, except for the Chief 
Execntive Officer. 
6.	 Chief Executive Officer is the Superintendem of Schools. 
B.	 PROCEDURE 
1.	 All grievances shall include the name and position of the aggrieved party, the identity of the 
provisions of law, this Agreement, policies, etc., involved in said grievance, the time when and 
the place where the alleged events or conditions constituting the wievance existed, the identity of 
the party responsible for causing the said events or conditions, if known to the aggrieved party, 
and a genel'al statement of the nature of the grievances and the remedies sought by the aggrieved 
party. 
2.	 All decisions shall be rendered in writing, except at Level lA at the end of each step of the 
grievaoce procedure. 
3.	 Grievances affecting a group of teachers may be submitted by the Association directly at Level 2. 
4.	 All documents, communications and records dealing with the grievances shall be filed separately 
from the personnel files of the participants. 
S.	 . Forms for filing grievances, service notices, taking appeals and making repons and recommenda­
tions, and other necessary documents will be jointly developed by the Board and the Association. 
6.	 An employee shaJl have the right to present grievances in accordance with these procedures, free 
from coercion, interferences, restraint, discrimination or reprisal. 
7.	 An employee shall have the right to be represented at any stage of the procedure by the Associa­
tion Grievance Committee. 
8,	 Each party to a grievance shaJl have access at reasonable times to all written statements and 
records ~rtajning to the case. 
9.	 Any party in interest may be represented at all stages of the grievance procedure by 'a person(s) 
of hislher own choosing. 
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10. Time Limits: 
a, Since it is impoJ'1.mlto good relationship.~ that grievances be processed as rapidly as possible, 
every effort will bc made by all parties to expeditc thc process. The time limits specified for 
either party may be extended only by mutual agreement. 
h, Failure at any stage of the grievance procedure to give a decision to the aggrieved party or 
his/her repre.'>entative within the specificd time limit shall penn it a lodging ofan appeal at the 
next stage of the procedure within the rime whieh would have been allotted had the decision 
been communicated by the final day. 
c. The tenn "schlx-,I days" as used in this Article shall be interpreted as week days (Monday 
through Friday) during the summer. so that grievances may proceed to resolution without 
intcrruption during the summer months, 
d. All parties agree that a grievance proceeding shall be confidential. 
C.	 LEVELS 
a,	 An aggrieved person shall rirst present his/her grievance (in writing or orally as helshe may 
ehoosl::) to the immediate supervisor wilh theobjective of resolving the matter informally. 
During the infonnal discussion of the grievance with the supervisor, the aggrieved party 
I.	 May discuss the gricvance personally and privately 
2,	 May be accompanied, upon request, by the Association's representative; or 
3. May request thai the Association representative act in hislher behalf Thc teacher's 
absence must be agreed upon by all parties. 
b.	 If the grievance is not resolved it must be reduced to writing and presented to the appropriate 
supervisor within forty (40) school days after the alleged grievanee h<ls occurred or the 
grievant has knowledgl:: of facts alleged toeonstitute a grievance. Within five (5) "chool days 
after the written grievanee is presented to him/her, the·.~upervisor shall render a dccision in 
writing and present it to the teaeher or his/her representative, with it copy to R,T.A. 
2.	 Level Two: 
a.	 The Association Grievance Committee, whether or not it concurs in the finding of Level One, 
shall upon the requesl of the aggrieved party file a written appeal with thc Chief Executive 
Officer within ten (\ 0) school days following receipt ofsuch decision. 
b.	 The Chief Executive Officer shall make whatever investigation he/she deems appropriate, 
and shall after eon:sultation with the Board of Edueation, within fifteen (15) school days after 
receiving the written appeal of lhl:: Association Grievance Committee, render a decision in 
writing to all parties. 
3.	 Level Three: 
a.	 Within ten (l0) school days after such decision by the Superintendcnt, and the Board of 
Education, the aggrieved party may request in writing thai the Grievance Committee submit 
the grievance Lo arbilration. The Grievance Committee will make its detennination within 
sixty (60) days of receipt of the written request by the aggrieved party and will give WTinen 
notifieation of its intent 10 proceed to arbitration to the Assistant Superintendent by 
submission to himlher of a copy of the demand for arbitration a" submitted to thc Amerit:an 
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Arbitration Association. Such demand will be submitted within ten (10) days of the 
determination by the Grievance Committee. 
b.	 The par1ies will then be bound by the rules and procedures of the American Arbitration 
Association. The cost of arbitration shall be borne equally by the parLies. In appropriate 
cases, the parties may mutually agree to submit the grievance to expedited arbitration 
pursuant to the rules of the American Arbitration Association. 
c.	 The arbitrator so selected Shall confer with representatives of the Board and the Grievance 
Committee and hold hearings promptly and will issue him/her decision no later than twenty 
(20) school days from the date of the close of the hearings. The arbitrator's decision shall be 
in writing and will be tinal and binding on the parties. 
ART/CLE38
 
MISCELLANEOUS
 
A.	 REPRISALS PROHIBITED 
Thl.:re will be no reprisals of any kind taken against any teacher by reason of his/her membership in 
the Association or participating in any of its activities. 
O.	 TIME FOR NEGOTIATIONS AND GRIEVANCE PROCESSING 
If meetings between the Board and the Association are seheduled during a school day. the 
representatives of the Associalion will be relieved from all regular duties necessary to permil their 
participation in such meetings, wilh no loss in leave or pay. When it is necessary pursuant 10 the 
Grievance Procedure, for a building representative. member of thc Grievance Committee or their 
representatives designated by the Association to investigate a grievance or attend a grievance meeting 
or hearing to said person's immediate superior or the Superintendent upon notice of such fact by the 
chairman of the Grievance Committee, said person shall be released without Joss of pay as necessary 
in order 10 permit participation in the foregoing activities. Any teacher whose appearance in such 
investigations, meetings or hearings as a witness is necessary will be aceorded the same right. Hoth 
parties agree to make themselves available for thc above investigations and hearings at times when, 
insofar as possible, there will bc no interference with the' usual duties of the teacher. 
C.	 COPIES OF AGREEMEN, 
Copies of this Agreement will be printed at Board expense and a copy given each teacher. 
D.	 SAVINGS CLAUSE 
If any provision of the Agreement or any application of the Agreement to any employee or group of 
employees shall be found contrary to law, then such provision or application shall not be deemed 
valid and subsisting, except to the extent permitted by law; but all other provisions or applieations 
will continue. 
E.	 AGREEMENT CONSTITUTES SUPERlNTENDENT POLICY 
This Agreement constitutes Superintendent's policy for the Lerm of said Agreement. The 
Superintendent will carry out the commitments contained herein and give them full force and effect as 
Board policy. The Board will amend its policies and take such other action as may be necessary in 
order to give fuJI force and effccl to the provisions of the Agret:mcnl. 
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F.	 ROME TEACHERS ASS(lCiATlON COMMITIEEli 
It is agreed that the Rome Teachers' Association has and retains full power and control over all of its 
committees which it is hereby required to establi~h and that the Rome T~achers' Association rt::lains 
the unilateral right to define the duties and powers of such committees and to designate the members 
thercorunless otherwise spccifieJ in this Agreement. 
Although the Superimendent and the AssocIation recognize and appreciate Ihat non-professionals 
perform a valuable service to the schoo! system, non-professional employees shall not direct teachers 
concerning professional matters. Non-professional employees ,~hall not make decisions regarding 
curriculum and facilities or impinge upon the duties orthe professional staff 
H.	 No matter covered by 1his Agreement sha[1 be construed to apply to any person or persons outside the 
negotiating unit, except as required by law or stipulated in this Agreement. 
I.	 204-8. AGREEMENTS RETWEEN PUBLIC:. EMPLOYERS AND EMPLOYEE ORGANIZA­
T'ONS 
I.	 ANY WRITTEN AGREEMENT BETWEEN A PUBLIC EMPLOYER AND AN 
EMPLOYEE ORGANIZATlON DETERMINING THE TERMS AND CONDITIONS 
OF EMPLOYMENT OF PUBLIC EMPLOYEES SHALL CONTAIN THE FOLLOW­
IN(; NOTICE IN TYPE NOT SMALLER THAN THE LARGEST TYPE USED 
ELSEWHERE IN SUCH AGREEMENT. "IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGIS­
LATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LA W OR BY PROVIDING THE AODITIONAL FUNDS THEREFOR. SHALl. NOT 
RECOME EFFECTIVE UNTIL THE APPROPRIATE LEGiSLATIVE BODY HAS 
GIVEN APPROVAL. 
2.	 EVERY EMPLOYEE ORGANIZATiON SUBMITTING A WRITTEN AGREEMENT 
TO ITS MEMBERS FOR RA TlFICATION SHALL PUBLISH SUCH NOTICE. IN­
CLUDING SUCH NOTICE IN THE DOCUMENTS ACCOMPANYING SUCH SUB­
MISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING 
CALLED TO CONSIDER SUCH RATIFICATlON. 
J.	 WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF THIS ACT. A COPY OF 
THIS SECTION SHALL DE FURNISHED BY THE CHIEF FI.SCAL OFFiCER OR 
EACH PUBLIC EMPLOYER TO EACH PUDLIC EMPLOYEE EACH PUBLIC 
EMPI.OYEE EMPLOYED THEREAFTER SHALL. UPON SUCH EMPLOYMENT. 
DE FURNISHED WITH A COPY OF THE PROVISIONS OF THIS SECTION. 
J.	 TITLE IX OF THE EDUCATION AMENDMENTS OF 1972 DECLARES. IN PART, THAT 
The Rome City School District will adhere to the Title IX regulations set forth hy the Department of 
Education and Department of Health and Human Resources. Neither the Rome City School District 
nor the Rome Teachers' Association discriminates on the basis of sex in their educational aelivities 
and employment practices. 
K.	 The Rome Teachers Association and all members or the bargaining unit recognize and agree that 
there should be no pyramiding of benefits or stipends, either intentionally or unintentionally by any 
unit member. Any such benefit or stipend so obtained may be subjeclto recovery by the district upon 
diseovery of such fact Examples of this would include but' not be limited 10. filing claim ror payment 
when servic.es are not rendered," Another example would be teaching an in-service conrse for 
payment and thell receiving graduate hour payment for the same course. 
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ARTICLE 39
 
DEFINITIONS
 
ADMINISTRAnON The Superintendent of Schools lind hislher eenlral office administration and all 
other professional employees who are excluded from the negotiating unit represented hy the Assoeiation. 
TEACHER All other employees of the Rome City School District in the employer-employee 
negotiating unit represented by the Assoeiation as hereinliner provided. 
ASSOCIATION The Rome Teachers' Association 
BOARD The Doard of Education of the Rome City School District. Sometimes also referred to as the 
School Board. 
ROME CITY SCHOOL DISTRICT The schools and all the related services and facrlities operated by the 
Rome City School District of Rome, New York. 
BUILDING REPRESENTATIVE The duly designated rcpresentativc(s) of the Romc Teachers' 
Associalion. 
NEGOTIATING UNIT The group of employees of the Rome City School District represented by the 
Association and consisting of all professional certificated employees lind all non-CCI1ificated employees 
filling positions for which ccrtification by the New York Statc Education Department is normally 
required; cxccpt thc Administration as defined above. 
ACcREDITAnON SERVICES The parties agree that the source book known as the Accreditation 
Institute qf Post·Secondary Education Programs, Candidates; published for the Commission on 
Recognition for Post-Secondary Accreditation, by The American Council of Education shall bc utilized 
for determining that a degree granting institution is accredited for purposes of Article 40, A.3. 
NON CONTACT COURSES This tenn applies to gradulite or other classes where the material is 
presented by/from video, audio tapcs or other correspondence and work/study is done independently 
rather than being in a classroom at/for a prescribed time. 
DISTANCE LEARNING COURSES This tenn applies to graduate or other classes whereby 
instructor(s) and student(s) are geographically dislant but where formal class time is scheduled and 
utilized allowing for livc intemetion between instructor(s) and studcnt(s) via electronic means such as 
interactive satellite, video transmission, and/or interactive. computer access. Approved distance learning 
courses shall be considered as contact courses. 
ACCREDITAnON RECONCILIAnON COMMITTEE If questions arise as to accreditations that do 
not appear in the publication Accreditation Institute qfPost-Secondary Education Programs, Candidates, 
upon request by the affected teacher, the President of the RTA and the Superintendent of the Rome City 
School District will mutually agree on a third party 10 be inclnded with one RTA and onc District 
representative, to comprise a committee which will review the facts, evaluatc and determine the 
questioned accreditation. Such determination shall be on a case by case basis only and shall not be 
subjeeL to the grievance procedure. 
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ARTICLE 40
 
SALARY
 
A.	 The basic salary scheduled attached hereto shall also include the following: 
I.	 All members of the professional stalT who have received a masters degree shall receive an 
additional $550. An additional $550 will be paid for earned Docloralcs. 
2.	 On completion of 6 hour blocks of approved study, teachers who have less than 90 hours of 
approved credits will receive $80.00 pcr credit hour execpl at 30, 60, and 90 hours at which lime 
the teacher will be placed on the appropriate column on the schedule. Effective July I, 2001, 
teachers who have already reached 90 hours and have been placed on the 90 hour column of the 
salary schedule will receive $65 per credit hour on completion of 6 hour blocks of approved 
study. Effcctivc July 1,2001, tcachers who complete more than 60 hours heyond thc 90 hour 
hlock level will receive $50.00 rer credit hour for all hours heyond this. The teacher will notify 
the Superintendent or his/her designee of the proposed course(s) prior to the commencement of 
classes in the course(s). Salary credit will be approved for those courses which are required for 
certifieation and/or arc part of an acereditcd degrcc program at an accredited institution of higher 
learning. In order to receivc salary crcdit for any other graduate coursc(s), thc course(s) in 
question must be given by an accredited college or university. Accreditation is defined under 
Article 39, Accreditation services. 
Approvcd courses shall continue to fulfill two ofthc following conditions: 
a.	 be in the field ofeducation 
b.	 relatc 10 thc pcrfonnancc or thc Icacher's duties 
c.	 be in the general area of the teacher's assignment 
Any course which does not meet the requiremcnts of this scction (3 a, b, c) must be approved in 
advance by the Superintendent in order to qualifY tor salary credit. 
3.	 Longcvity Steps: 
Step 24 plus $1,000 and who 
have taught in the Rome City 
School District fifteen (15) years 
or more 
Step 25 plus $1,000 and who 
have taught in the Rome City 
School District fifteen (15) ycars 
or more 
Step 26 plus $2,000 and who 
have taught in the Rome City 
School District fifteen (15) years 
or more 
Step 31 plus $2,500 and who 
have taught in the Rome City 
School District fiftecn (15) years 
or more. Fully retroactive for 
those individuals on payroll 
effeetive the date of ratificaLion 
of the agreement. This benefit is 
non-cumulativc and il not added 
to base. 
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4.	 The teacher must providc ofliciallTanscripts and must file on the tonn provided. Salary adjust­
ments will be effective twice each year for those credits filed prior to Octoher 1 or February \ . 
5.	 All hours of graduate study submitted for salary credit will be placed in 30 hour blocks with 
payment contingent upon completion of six hour blocks. Approved graduate course hours shall 
be subject to no numerical limit. 
Any combination of non-contact·/in-service hours within a 30 hour block may not exceed 15 
credit hours until.lunc 30,1996. Effective July I, 1996 and thereafter, any combination of non­
contactlin-sef\,jce hours within a 30 hour block may not exceed 12 credit hours. In-service credit 
sh::lll continue to be limited to nine (9) hours in each 30 hours of graduate study eredit used for 
the teaehers' salary purposes. Teachers who alrcady have received credit above the newly agreed 
upon ratio in a 30 hour block will not be subject retroactively to these standards. 
*Non-contact hours are defined in Articlc 39 
No more than 12 hours per semester (24 hour~ per year) of approved graduate/non-contnet 
courses of study may he suhmitted for salary credit. Additionally, in-service credit up to six (6) 
hours per year can be used for :;;alary purposes. Teacher matriculated in an approved graduate 
dcgree or certification program shall not be subject 10 the 12 hour per semester graduate course 
limit tor salary eredit provided the courses are taken as part of the program of study in which they 
are matriculated. 
6.	 If, at the lennination of this Agreement, no successor agreement has been reach~d, and the New 
York State "Triborough" amendment is still in effect, teachers will, where applicahle. move up 
one step on the 2011 k 2012 schedule and inerements will be paid. 
7.	 No teacher presently employed by the District shall suffer any reduction in pRy as a result of the 
implementalion of this article. 
8.	 Upon completion oflhe probationary period and being awarded tenure, teachers will receive a 
one-time tenure award of $500. Such payment will be made by the district within thirty days of 
the effective date of the board action and will be in thefonn ofa separate cheek. 
9.	 Beginning July I, 20 t I, a Top Step Differential of $200 added to base salary shall be provided to 
Teachers who move to on-schedule Step 27. A $200 Top Step Differential shall also be provided 
for three subsequent years (off·schedule Sleps 28, 29, and 30), up to a maximum of $800 added to 
base salary. Any Teacher who is at off-schedule Step 28, 29 or 30 shall be eligihlc for the Top 
Step Differential for those years. Teachers who are hcyond off-schedule Step 30 shall noL be 
eligible for this djfferential. All registered nurses who are currently off schedule, and who move 
otT schedule on or after July 1,2011, shall receivc a Top Step Differential of$200 added to their 
base salary, for four years, up to a maximum of $800 added to base salary. 
10.	 Any teacher who attains National Board Teacher Cenification (NBTC) shall receive a one-time 
stipend of one thousand dollars ($1,000) 
B.	 SALARY DISBURSEMENTS 
The administration shall offer the following pay options: 
I.	 21 or 22 pay periods dislrihuled over a twelve month period. 
2.	 26 or 27 pay periods distributed over a twelve month period. 
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J.	 26 or 27 pay periods with 21 or 22 checks issued during the school year and a lump ~um 
eqnivalent to five pay periods to be issued at the end of the school year. 
C.	 $600 $1,600 above salary as teacher: 
I.	 Guidance Counselor (If hired before Jnly I, 1998): 
The differential for guidam:e coun~lors shall be applied in the same manner as the coat.:hing 
ditferential. Teaehers presently above this will be "saved harmless". First year counselors will 
receive a minimum of one-third ofthe differential. 
2.	 Coordinator of Student Activities, R.F .A .. if a teacher. 
D.	 $700 $1,800 above salary as teacher; 
I.	 Coordinator of Elementary Education 
2.	 Chairman of Secondary Department 
E.	 $2,500 above salary as a teacher: 
1.	 Teacher Coordinatnr 
F.	 $1,500 $2,800 abnve salary as teacher: 
I.	 School Psyehologist (If hired before July 1, 1998):
 
Teachers presently receiving a differential will continue to receive that differential.
 
G.	 I. Registered Nurses shall be hourly employees with a seven (7) hour day for each full school day 
with part day sessions prorated. Registered Nurses who possess a masters degree shall receive an 
additional $550, paid in the same manner as the teaching staff. 
2013-14 
Step Hourly Rate 
I $16.04 
2 $17.07 
1 $18.04 
-
4 $18.56 
5 $19.19 
6 $19.70 
7 
. 
$20.39 
8 $21.76 
9 $22.19 
10 $21.13 
I I $24.27 
12 
-­
$24.96 
13 $25.64 
14 $26.51 
15 $27.07 
16 $27.48 
17 $28.17 
18 $32.15 
2014-15 2015-16 
Hourly Rate Hourlv Rate 
$16.95 $17.89 
$18.01 $18.97 
.~._---._--
$19.00 $19.99 
$19.54 $20.54-­
. $20.18 $21.20 
$20.71 $21.74 
$21.4 I $22.46 
$22.82 $21.90 
$21.46 $24.14 
$24.22 $24.56 
$25.19 $26.54 
$26.10 $27.27 
$26.79 $27.97 
$27.69 $28.89 
$28.26 $29.48 
$28.66 $29.89 
$29.39 $30.64 
$11.67 $35.02 
--­
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R.N.'s shall be paid lor snow days, in-service days, and seven paid holidays - Columbus Day. 
Veterans Day, Thanksgiving, Christmas, New Years, Manin Luther King Day and Memorial 
Day. 
2.	 Registered nurses will receive an additional hour of wages for each month of their work year, for 
required attendance at their monthly departmental meeting which is in addition to their normal 
workday. 
3.	 In addition to the required mOllthly meeting, registered nurses may select to anend one optional 
meeting per semester to be compensated at their hourly rate. 
4.	 Registered nurse~ who work beyond their nonnal workday to assist in or prepare tor sports physi­
cals shall be compensated al their hourly rate for each hour worked. 
5.	 Approved in-service eredit (non-contact) for nurses will he limited to 3 credits per semester (45 
contact hours per semester) 10 be paid at the rate of $33.00 per credit hour. 
H.	 INTERPRETERS, IN-SCHOOL SUSPENSION SUPERVISORS AND TUTORS 
1.	 Interpreters for the Hearing Impaired 
2013-2014 
Hr. Rate 
2014-2015 
Hr. Rate 
2015-2016 
Hr. Rate 
step 1 $ 19.68 $20.39 $21.12 
step 2 $20.11 $20.83 $21.58 
step 3 $20.48 $21.22 $21.98 
step 4 $20.80 $21.55 $22.33 
'step 5 $21.86 $22.65 $23.47 
Loue:evity/vear $619 $619 $619 
Interpreters shall reeeive three (3) personal days and fifteen sick days (retroactive to July 1,2014) 
to be applied and acerued in the same manner as all'other bargaining unit members. Interpreters 
shall be paid for snow days, in-serviee days, and seven paid holidays - Columbus Day, Veterans 
Day, Thanksgiving, Christmas, New Years, Martin Luther King Day and Memorial Day. 
Interpreters shall be paid for snow days. 
2.	 In School SU50ension Sugervisor 
ISS Schedules 
2013-2014 
Hourlv Rate 
2014-2015 
Hourlv Rate 
2015-2016 
Hourlv Rate 
step 1 $17.18 $17.80 $18.44 
step 2 $17.76 $18.40 $19.06 
.leo3 $18.22 $18.88 $19.56 
.leo4 $18.60 $19.27 $19.96 
step 5 $19.46 $20. I6 $20.89 
LODeevily/year $613 $613 $613 
RFA Sup/year $613 $613 $613 
In-School Suspension Supervisors shall receive three (3) personal days and fifteen sick days 
(retroactive to July 1" 2014) to be applied and accrued in tbe same manner as all other bargaining 
unit members, In-School Suspension Supervisors shall be paid for snow days" in-service days, 
and seven paid holidays - Columbus Day, Veterans Day, Thanksgiving, Christmas, New Years, 
Martin Luther King Day and Memorial Day 
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III~School Suspension Monitors shall bc paid for snow days_ 
3.	 Tutors 
Tutor Yearlv Schedule 
2013-2014 $ 26,938 
2014-2015 $ 27.477 
2015-2016 $ 28.027 
Tutors'. graduate h~ur r~)'ments tor courses will faJ! within the same credil hour rules/limits 
as previously descflbcd In part A5 of this article for all unit members. 
ADDITIONAL WORK 
Any a~diljonaJ h.DUrly .work outside of the defined workday (i.e. curriculum, home tutor, chaperones. 
detention supervrsors, summer school, paid cOinmittee work.) that is approved by the administrnlion 
'1hall be paid at the lollowing hourly rate: . 
Effective July 1, 2010,lhe rate shall be $26.0D,lhour. 
•	 Members must be infomled in writing of whether committee work is paid or unpairJ prior to 
canvassing for volunteers. 
.I. SPECIAL PRQGRAM SALARIES 
I. Director or Adult Edm:ation _ " 0> •• $1.650 per year 
Supervisor of Americanization Program, if a teaeher $ JJO per year 
2. Adult Education Rate $8.00 per hour 
a) One 80 minulc class per evening $11.00
 
b) Two 80 minute classes per evening $22.00
 
c) One 120 minute class perevening $l6.00
 
d) One 160 minute class per evening $21.00
 
41. Gifted and Talented Coordinator 
a) $333 for each discipline coordinatl:rJ 
Any professional staff member whu is requircd to use his/her private vehicle in the discharge of 
hisllter duties shall be compensated at the rate of32 cents per mile or at the current Federal rate as 
desigllated by the IRS, whic!K;ver is higher. 
K.	 Detention Supervisors will be compensated at the home instruction rate. 
L.	 Members of this unit who aTe assigned beyond the sehool calendar shall be compensated at 
I1200'k of their annual salary except those employed in special programs and summer school. 
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7 
6 
M. 
ACTIViTY	 ~ : t 2013-14, 2014-=i~S j201S-1
For~Langua~ - $411 $4 tl_ $!~ 
Guitar Ensemhle $588 $588 =1='!5!!-­
'Tt;;i;ailCiUb--- $411 $411, S4!.'--.l' ~onorSOd''Y(ZstiP,"d'@SO%)__~ $14~l) $1469~469 
K;yciuh-- $411 $4iJ. ~IL_ 
Slcoogh Mo,';;;' ==t ,~ t -::::=i=~--
l5"ough Mo,i,,1 "'"i,tant 
Newspaper :11941 $941 3 941'......--1 
Ski Club --- ~- ~ $411 $411 -...J1.1L 
Stol)'l:ellers'Club $411 $1183$411 
Stage Manager --------+--$764 $764 ~ $,,'C'64::c...--jj
Stuuent Co;mcli (2 stipends:(g? 50%) $146_9 21462- $1c4"6,,,"'......-_ 
Yearbook $1645 $,1_645 : $!~co4_oC'_-1 
ELEMENTARY 
Activity 2013-14 2014-15 _ 2015-16 
Computer Club T- $365 $305 I $365 
y,"oook -~--- 'I - $365 $365 E'$)(,5 
Musical All City \l!u"ic (4 ~.jpcnd'-''C@C;-~'''2''5,;:%;,;)--I,- -'$"S"Z"2--r---'C$S=2"2C-- $8.0.22'......--1 
, Music~1 All COllnty Music (4 stipends@ 
25%.1_ _~_",$",82",2, _--"__~$~822__ $~22 
DENTI 
_~_"""--,,Al:ilVl.t~ __,_",Z(}1J-14 1014 15 .. 01. 16 
'StudentCouncil -$411 E$411l F$41\ 
DcamaClub -----[ !41-1- $4.~1~1-- '$"4"1"-1--1 
1--- ---- ---- ----,------­
GANSEVOORT 
-;--;:-,~-c-;-.-\flhit)	 20t3~U 20U~15 20t:::~16 
Student Assembly __--'__ . l· $411_-r_-,$~41~1_~C"'$4:cI"I_---1 
Friendship Club	 $41_1_ $41l I $-:t-"-II,--, 
Guitar Club 
~	 The Distri<..:1 will consider additional clubs for funding IIpOn submission of a re4uest and 
a~reement with the Rome Teachers Association on the amount of the stipend. 
1'>1. Attendance (lfficer who fK!s5e1ises II Bllidllllce degree $61)(1­
_. "'r lr' A r FOUCAnON COArHING AND EXTM.ACTIVITIES 
I.	 All assignments will be considered to be on a year to year basis. Notification of resigna(ion 
from or terrnimuion ofassignment or any change in assignment will be given ill writing with 
reawns as soon as possible folluwing the sfl0rt season. 
2.	 Records of assignments will be maintained by the Athletic Director or the nirector or 
Activity or Principal. 
J.	 Head Varsity coaches and traincr may be allowed to attend one or more clinics in (heir 
assigned area during the school year. 
4.	 Physical Education Teachers hllve traditionally bcen utiliz~d to conduct intramural activities 
and it is intended tl1alll1ls practice shall continuc. Should a sitllatiol\ arise where no P.E. 
faculty desire to handle a particular intramural activity, that vacancy will be posled and 
assigned to anuther qualifIed f1pplicant. For purposes oftl1is provision "qll!Jlified" shall mean 
thai the individual shall (a) ha\'e a college major in physical education or (b) have 
participated in the activity in question in college at lhe varsity or club level ur (c) have 
satisfactory experience in the activity as part of the intramural program in the Rome City 
Schools or (d) have such other experience which the District may, fll its discretion, deem 
adequate in lieu of the ahove criteria. Assignment rna)' be made to a P.E. teacher ir no 
qualified applicant can be found. 
5.	 The intramural/extramural scheduling of physical education te3chers or other qualified staff 
shall include four nights a week. Friday seheduling will be avoided whenever possible. 
6.	 Compens!Jtion for coaching'or intramurlils will be paid in a lump SUlll, by separate check at 
the end of the activity unless the staff member norifies the District prior to the beginning of 
the activity that he/she wishes it to be incorporated in the annual salary. In cases whcre 
teachers receive salmy for services. not rendered, such salary will be returned 10 the Doard of 
Education. 
7.	 Credit for previous coaching will apply only to that experience aceumulflted in the specific 
area. J.V. experience will appl) jf one is advanced to the varsity level. Experience from 
other schools will he considered. 
8.	 The minimum coaching differential shall apply for the first year of experience in the 
particular sport; thc mid~poinl of Ihe differential shall apply at the beginning of lhe second 
year, and the: maximum at the beginning of the third year. 
9.	 Any coach who h" .. previously signed a contract for the following season IllSY apply for flny 
coaching position which may thereafter become v!Jcant without being penalized for having 
signed the forthcoming year's contract early. 
10.	 Teacher partieipalion in interscholastic and extramural/intramural activities shall bc on a 
mutually acceptable basis. 
11.	 'feachers of Physical Education and teachers of subjects other than physical education who 
may be assigned to a coaching activity shall be paid for that aclivity in accordance with,the 
following lisL: 
P. INTERSCHOLASTIC/EXTRAMURAl. INTRAMURAL 
The following is agrecd as the revised list of coaching assignmcnts and their classification for pay 
purposes. In Ihe event nf a downgrade, the changc will not be tnrtde while atl incumbent coach 
retains the position. 
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Coaches of Interscholastic sports teams will be placed on the appropriate salary schedule in 
accordance with the sports (earn they coach. 
Category A Varsity rootbalJ. Varsity Baskethall. Varsity Wrestling. Varsity Ice Hockey, 
Varsity Boys Swimming, Varsity Indoor Track, Varsity Girls Volleyball._ 
Category B Varsity Soccer, Varsity Track, Varsity Baseball, Varsity Field lJockey, VlU"Sity 
Lacrosse, Varsity Softball, Varsity Cross Country, Varsity Girls Swimming, 
Varsity Gymnastics, Assis18nl Varsit\, Football, Equipment/Trainer Football.
. . . 
Category C Head JV Football, JV Wrestling, .IV Basketball, Assistant Varsity lee Hockey, 
Assistant Varsity Boys Swimming, JV Girls Volleyball. 
Category 0 Assistant IV Foolball, JH Wrestling, JH Basketball, JH Hoys Swimming. 
Assistant Varsity Track, JV Baseball. Head JI-I Track, JV Soccer, JV Field 
Hockey, JV Softball, Head JH Football, Head 9th Football, 9lh Boys Basketball, 
JIi Basketball, Varsity Skiing, Varsity Tennis. JH Volleyball, Varsity Golf, 
Varsity Bowling, JH Cross Country, Assistant Girls Varsity Swimming. 
Category E 91:1 Volleyball. 9lh Girl" Baskethall. Assistant JH Foothall, JH Field Hockey, JH 
Soccer, 9lh Soccer. IH Girls Swimming, 9lh Lacrosse, JH Softball, JH Baseball, 
9th Baseball, Assistant JH Track. 
Categol') F Varsity Fall Cheerleading, Varsily Winter Cheerlcading. 
SCHEDULE 
2013·2014 
2014·2015 
Year 1 2 3 4 5 6 7 8 9 
Catt'lwrv 
. 
A $3,576 $4,267 . $4,958 $5,107 $5,246 $5,383 $5,520 $5,658 $5,796 
B $2,742 $3,257 $3,770 $3.919 $4,059 $4,194 $4,332 $4,471 $4,608 
C $2,629 $3.137 $3,641 $3,791 .$3,930 $4,067 $4,204 $4,342 $4"\80 
0 $2,472 $2,8" $3,166 $3,446 $3,585 $3,720 $3,858 $3,997 $4,135 
E $2,336 $2,748 $3,161 $],310 $3,448 $3,585 $3,723 $3,861 $3,998 
F $1,965 $2,310 $2,655 $2,804 $2,943 $3,080 $3.217 $3,356 $3.493 
I 10 
$5,933 
$4,745 
$.4,617 
$4.273 
$4,136 
$3.631 
11 12 13 
$6,072 $6,208 $6.346 
$4,883 $5.021 $5"~ 
$5,030$4,7~6 $4,lN2 
$4,409 $4,547 $4.686 
$4,274 $4.410 $4.550 
$3.768 $3,905 $4,~ 
Yc", I 2 3 4 5 6 7 8 9, ,10 II 12 13 
Cate'l.rv 
A $3.576 $4,267 $4,958 $5,107 $5,246 $5.383 $5,520 $5,658 $5,796 $5,933 $6.072 $6,208 $6,346 
B S2,74? $3,257 $3,770 $3,919 $4,059 $4,194 $4,332 $4,471 $4,608 $4.745 $4,883 $5,021 $5.159 
C $2,629 $3,137 $3,641 $3,791 $3,930 $4.067 $4,204 $4,342 $4,480 $4,617 $4,756 $4.892 $5,030 
0 $2,472 $2,885 $3.166 $3,446 $3,585 $3,720 $3,858 $3,997 $4.135 $4,273 I $4,409 $4,547 $4,686 
E $2,336 12,748 $],161 $3,310 $3,448 $3,585 $3,723 $3,861 $3,998 $4, J36 I $4,27~ $4,410 $4,550 
F $1,965 $2,310 $2,655 $2,804 $2,943 $3,080 $3,217 $3,356 $3,493 $3,631 $3,768 $3,905 $4,044 
2015-2016
 
Year 1 2 3 4 5 6 7 8 9 10 I I 12 13 
Cale20rv 
A 
B 
C 
0 
E 
F 
$3,576 
$2,742 
$2,629 
$2,472 
$2,336 
$1,965 
$4,267 
$3,257 
$3,137 
$2,885 
$2,748 
$2,310 
$4,958 
$3,770 
$3.641 
$3,166 
$3,161 
$2,655 
$5,107 
$3,919 
53,791 
$3,446 
$3,310 
$2,804 
$5.246 
$4,059 
S3,930 
.$3,585 
$],448 
$2,943 
$5,383 
$4.194 
$4,06'1 
$3,720 
$3,585 
$3,080 
$5,520 
$4,332 
$4,204 
$3,858 
$3,723 
$3.217 
$5,658 
$4,471 
$4,342 
$3,997 
$3,861 
$3,356 
$5.796 
$4,60' 
$4.480 
$4,135 
$3,998 
$3,493 
$5,933 
$4,745 
$4,617 
$4,273 
$4,136 
$3,631 
$6,072 
$4.883 
$4,756 
$4,409 
$4,274 
$3,768 
$6,208 
$5,021 
$4,8~2 
$4,547 
$4,410 
$3,905 
$6,346 
$5,159 
$5,030 
$4,686 
$4,510 
$4,044 
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1013·2014 1014·2015 2015·2016 
2 days 4 da)'s 5 days 2 days 4 days 05 days 2 days 4 day~ " days 
hll $411 $823 $[,028 FIll $411 $823 $J,028 FAil $411 $8~3 $ [,01.8 
Winler $627 $ J ,256 $1,544 WhIter $627 $1,256 $1,544 Whlfer $627 $1,256 $1544 
SprinR $5}& $1,057 5; \,}21 Sprlllg $538 $),057 $1,321 Sprillg $538 $1.057 $1.)21 
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SPjOCIAL STIPEND 
If any interscholastic team or athlete qualifies for Sectional or State competition beyond the normal 
season, the District shall reimburse the accompanying coa<:h(es) for reasonable expenses (If travel, 
lodging, and meals, subject to approval by the Athletic Director and the Director of Business & Finance. 
Varsity coaching pay beyond the sectional level will be increased on;, per diem basis pro rata. 
~ALi\R Y SCHEDULES 
2013 - 2014 
Step BA 
$ 37,011 
$ 37,879 
$ 38,961 
$ 40,046 
$ 41,130 
$ 42,215 
$ 43,299 
$ 44,383 
$ 45,467 
$ 46,551 
$ 47,635 
$ 48,720 
$ 49,803 
$ 50,888 
$ 51,972 
$ 53,057 
$ 54,791 
$ 55,888 
$ 57,730 
$ 60.332 
$ 61,982 
$ 64,150 
$ 69,518 
BA+30 
$ 40,262 
$ 41,347 
$ 42,431 
$ 43,516 
$ 44,600 
$ 45,685 
$ 46,767 
$ 47,852 
BA+60 
$ 43,732 
$ 44,817 
$ 45,900 
$ 46,985 
$ 48,068 
$ 49,153 
$ 50,237 
$ 51,322 
$ 52,376 
$' 53,490 
BA+90 
$ 47,201 
$ 48,286 
$ 49,370 
$ 50,454 
$ 51,538 
$ 52,623 
$ 53,706 
$ ~4,791 
$ 55,874 
$ 56,959 
$ 58,043 
$ 59,128 
$ 60,212 
4 
5 
6 
7 
8 
9 
10 
11 
12 $ 48,936 
$ 50,021 
$ 51,105 
$ 52,189 
$ 53,272 
$ 54,357 
$ 55,441 
$ 56,851 
$ 58,477 
S 59,899 
$ 61,525 
$ 64,560 
S 65,777 
S 69,138 
$ 74,088 
13 
14 $ 54,573 
$ 55,658 
$ 56,742 
$ 57,827 
$ 58,911 
$ 60,537 
$ 62,813 
$ 64,451 
15 
16 
17 $ 61,296 
S 62,379 
S 64,114 
$ 66,283 
S 67,867 
S 71,988 
S 75,783 
S 77,107 
$ 80,251 
S 86,2B5 
18 
19 
20 
21 
22 S 67,596 
$ 70,957 
S 72,390 
23 
24 
25, S 74,992 
S 80,72826 
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510
15
20
25
2014·2015 
Step 
$ 
BS 
37,601 $ 
55+30 
40,852 $ 
S 
$ 
$ 
$ 
BS+60 
44,322 
45,407 
46,490 
47,575 
48,658 
$ 
S 
$ 
S 
S 
S 
B5<-90 
47,791 
48,876 
49,960 
51,044 
52,128 
53,113 
4 
S 
$ 
$ 
S 
S 
S 
$ 
38,469 
39,55] 
40,636 
41,720 
42,805 
43,889 
44,973 
$ 
S 
S 
$ 
$ 
S 
$ 
41,937 
43,021 
44,106 
45,190 
46,275 
47,357 
48,442 
6 
.7 
8 
9 S 49,743 
5 50,827 S 54,296 
11 $ 
S 
$ 
$ 
$ 
S 
S 
S 
$ 
$ 
S 
$ 
S 
S 
S 
S 
51,912 
52,966 
54,080 
55,163 
56,248 
57,332 
58,417 
59,501 
61,127 
63,403 
65,041 
68,186 
71,547 
72,980 
75,582 
81,478 
$ 55,381 
12 $ 
$ 
5 
$ 
46,057 
47,1.:11 
48,225 
49,310 
$ 
S 
S 
49,526 
50,611 
51,695 
$ 
$ 
S 
S 
56,464 
57,549 
58,633 
S9,7l8 
13 
14 
$ 52,779 
16 S 
$ 
$ 
$ 
$ 
S 
S 
S 
S 
$ 
$ 
50,393 
51,478 
52,562 
53,647 
55,381 
56,478 
58,320 
60,922 
62,572 
64,740 
70,268 
S 
S 
S 
$ 
$ 
S 
$ 
53,862 
54,947 
56,031 
57,441 
59,067 
60,489 
62,115 
$ 
$ 
$ 
S 
S 
S 
$ 
60,802 
61,886 
62,969 
64,704 
66,873 
68,457 
72,578 
17 
18 
19 
21 
22 
23 S 
S 
$ 
$ 
65,150 
66,367 
69,728 
74,838 
$ 
S 
$ 
$ 
76,373 
77,697 
80,841 
87,035 
24 
26 
67
 
510
15
20
25
2015 -2016 
Step 85 85+30 85+60 85+90 
4 $ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
S 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
38,156 
39,024 
40,106 
41,191 
42,275 
43,360 
44,444 
45,528 
46,612 
47,696 
48,780 
49,865 
50,948 
52,033 
53,117 
54,202 
55,936 
57,033 
58,875 
61,477 
63,]27 
65,295 
71,023 
$ 41,407 $ 44,877 $ 48,346 
$ 42,492 $ 45,962 $ 49,431 
b $ 43,576 $ 47,045 $ 50,515 
7 $ 44,661 $ 48,130 $ 51,599 
8 $ 45,745 $ 49,213 $ 52,683 
9 $ 46,830 $ 50,298 $ 53,768 
$ 47,912 $ 51,382 $ 54,851 
11 $ 48,997 $ 52,467 $ 55,936 
12 $ 50,081 $ 53,521 $ 57,019 
13 S51,166 S54,635 $ 58,104 
14 S 52,250 $ 55,718 $ 59,188 
$ 53,334 $ 56,803 $ 60,273 
16 $ 54,417 $ 57,887 $ 61,357 
17 $ 55,502 $ 58,972 $ 62,441 
18 $ 56,586 $ 60,056 $ 63,524 
H $ 57,996 $ 61,682 $ 65,259 
$ 59,622 $ 63,958 $ 67,428 
21 $ 61,044 $ 65,596 $ 69,012 
22 $ 62,670 $ 68,741 $ 73,133 
23 $ 65,705 $ 72,102 $ 76,928 
24 $ 66,922 $ 73,535 $ 78,252 
$ 70,283 $ 76,137 $ 81,396 
26 $ 75,593 $ 82,233 $ 87,790 
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ARTICLE 41 
INSURANCE AND ANNUITIES 
A. !:lEALTH INSURANCE 
!. A.	 All bargaining unit member:-; assigned full time or ful! schedule [Clf the type of 
assignment involved shaJl be entitled to coverage in the Madison~Herkirner­
Oneida BOCES Heallh Consortium $10 Blue PPO Plan (hl:reinaftcf "Lhe plan'-). 
This plan shaH include dental and vision riders, and a $5 co-pay tor generic drugs. 
$15 co-pay for brand name drugs, nnd $30 co-pay tur non-fonnulary drogs. 
Effective upon ratificatiun of this agreement, all in-service employees and retired 
employees contained within this bargaining unit shall pay $10 co-pay for gencril: 
drogs, a $20 co-pay for name brand drugs and a $35 co-pay for non-formulary 
drugs. 
B.	 Participation by RTA members in the plan shall be govemed by the following 
terms. The health insurance plan shall he a fully insured product regulateo by the 
New York State Health Insurance Ucpartment. 
c.	 The parties agree that the health in!:lurance bcnetil levels. as provided through 
Ex(ellus Blue Cross/Rluc Shield and as configured through thc efforts of that 
company and the Madison-Oncida-Herkimcr BOerS Health Consortium are the 
agreed upon levels. Thesc levels will be maintmncd, and will not be changed 
without the mutual Ylfitten agreement of the parties to this l:ollective bargaining 
agreement. Any ehanges lU tn.e plan or benefit levels lluoughout the dunltion of 
this agreement must be equal to, or better than the $10 Rluc PPO plan, 
D.	 The parties mutually agree to re-open negotiations concerning hea\1h insurance 
during the term of this contract in the event that: 
1.	 Benetitlevels arc reduced by the administrators of BOBS, or the Consortium, 
or 
2.	 If lhe District experiences sharply increased premium charges or consistently 
increasing premium l:harges in l:onsecutive years during. the life of the 
agre·ement. 
E.	 Any chang~ in the plan or benetit levels that are not made by mutual written 
agreement bctween the parties, or that thc Association deems 10 be a reduction in 
henefits, are ~uhject to the grievance and arbitration language as outlined in 
Article 37 of this Agreement. 
F,	 The District shall make available any infonnation and provide copies of any 
documents concerning the operation of the MOH Health Care Consortium, its 
health plans, its tinancial conditions and any matler pertinent to the subject as 
may be requested by the Rome Teachers Association. '[he Superintendent shall 
notify the RTA president in advance ofany MOH Huard ofDirectors meeting and 
provide a eopy of the agenda prior to such meeting, and [} cupy of the minutes of 
any meeting of the MOH Board of Directors. 
2.	 The District will provide a Flex Plan to provide tax benefits for those comributing to health 
insurance premiums and/or having eligible ehild eare expenses. 
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On the same effectivc date, the District's contribution rate will change from 100% employee cost 
and 80% dependent cost to 100% and 70% ~spectively. 
If the Federal Government and the District should render thc tax benefit null and void, the rale 
will relUm (0 80%. 
Effective January I, 1994, the District will offer part three of the Flex Plan. Any unit member 
electing to participate will be responsible for the administrative fee. 
Persons retiring after July I, 1992, sball have a Distrid contribution rate of 100% individual and 
70% dependent premium cost. 
3.	 It is agreed by the parties that contribution of health insurance coverage for retirees and the 
contribution rates agreed hereunder are enforceable under the grievance procedure to arbitration. 
It is further understood that retired members who are eligible to receivc Medicare reimbursement, 
or who qualify for the same during the tenn of Ihis Agreement, will receive said reimburscment. 
4.	 The specific health insurance package agreed upon and provided for herein shall remain in full 
force and effect unless modified or ehanged by mutual agreement of the parties. 
5.	 Employees leaving the District or laid ofT will be entitled to coverage beyond the final date of 
employment as pcr current practice. 
6.	 In eascs where married couples are employed by the District, the spouse with individual coverage 
may elect to waivc same on an annual basis in return for a lump sum payment of one thousand 
dollars ($1.000), minus taxes and other applicable withholding. Said waiver shall be on nform 
to be prOVided. At the end of each employment year the waiver will aUlornatically continue 
unless withdrawn by signing up for 0 renewal of coverage in the appropriate District office. 
A married person employed by the district, may elect to waive coverage on an annual basis for a 
consideration of $1 ,000 as previously de~cribed. 
An employee whose marital or per~onal status is subject to change may elect to withdraw the 
waiver on other than an annual basis with a pro rata a.qjustment of Ihe thousand dollar rate. 
Additionally, an employee currently covered under the District's health insurance plall may opt to 
withdraw fTom the plan under the same provisions outlined above. 
7.	 The parties agree that portions of the tinancial settlement may be_appl~ed to a Benefit Trust 
Program. 
8.	 The parties agree that unit members employed after July I, 2001 must have completed al 1ca~t 
five (5) years of service in the Rome City School Distriet in order to be vested with regards to 
health insurance benefits aHer rclirement. 
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ROME CITY SCHOOl. DISTRICT 
409 BELL ROAD 
ROME, NEW YORK 13440 
Individual Medical Coverage 
Declination Fann 
o	 I hereby t:xercise my option to decline my individual medical coverage provided by Ihe 
Rome City School District. 
o	 I verify that I have co\'erage on the insurance afmy spollse. (Copy of proor required) 
o	 I understand that by declining my medical coverage, 1 will receive a $1 ,000 stipend 
(minus tax.es and other applicable wilhholdings) no later than thirty days following the 
illiljal filing OfLhis fann with the Health Insurance Otlicc. 
o	 I understnnd lhat this agreement shall remain in forr.:e in suceeeding years unless I choose 
[0 terminate this declination in writirlg. 
o	 I understand that in Ihe succeeding years. the stipend will he paid to me at the second 
payroll dale in Oetoher. 
o	 J understand that if I choose 10 tenninate this declination and retum to the District 
coverage, 1 must do so no latcr than June 15'1> of the curren I plan year. (Plan year defined 
as July 1 to June 30) 
o	 I understand lha11:ls a new employee hired after June J5 -this election must be made 
within thirty days after r qualify for coverage. 
o	 I understand that if I elect to waive covernge after June 15 - the $ \ ,000 payment will be 
prorated based on the number of months rcmaining in the pl<m year following the 
election. 
o	 I understand that a "qualifYing event" such as a death of a spouse, divorce, or loss of 
coverage due to loss of emplo)1Tlenl would allow me to relum to the District's coverage 
on the first day anhe month following the event and I understand the rules as cited above 
would hold true for this decision. 
~~~c--	 =--~~--~---Declining Employee Signature Dale	 Spouse's Signature Date 
Print Employee Name Here	 Print Spouse's ~ame Here 
Social Security Number	 Name of rIal) Coverage Plan 10# 
·Note:	 Proof of insurance (i.e .. copy of insurance card) must be attached to thi~ form upon receipt by the 
Health Insurance Office. 
71
 
R. TAX SHELTERED ANNUITIES
 
I.	 The Board shall grant the active professional staff the opportunity to participate in an annuity 
program. 
2.	 The Board will comply with the staled rules in the Intemal Revenue Code, which affords SO~ 
called tax sheltered treatment to participants who meet the conditions specified in Ihc Code. 
ARTICLE 42
 
EDUCATIONAL POLlCY COMMITTEE
 
An Education Policy Committee shall be appointed hy the Superintendent and the President of the 
Teachers' AS!'lociotion. The objectives oflhc committee are to promote harmonious and cooperative labor 
relations. to llssure full communications between the parties, to provide a forum for the discussion of 
educational programs, and philosophy and to penn it non-adversary efforts to correct current school 
problems. 
Items for discussion include, but are not limited to, building needs, building design. curricula, 
developmcnt and implementation of new programs, educational philosophy, long-term planning, school 
problems and practicer., cooperative efforts and other matters of professional concern. The COInmittee 
will meet with the .superintendetlt at least once a mOllth released tim~ and after school. The President of 
the Association and the Superintendent will eonsult on agenda prior to the meeting. 
The Superintendcnt will infonn the President of the R.T .A. when an unccrtified teacher is employed. At 
Ihe request of Ihe President, the matter will be included on the agenda for the next following Committee 
meeting. 
The Superintendent agrees to discuss with the Educational Policy' Committec, pursuant to the procedures 
contained in this Article, the development and implementation of new programs for which funds may be 
requested from the state or federal govemments or any other source. 
This Committee is not designed to perrorm the functions of tlor be a subslitnte for the grievanc~ and 
negotiations procedures. 
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ARTICLE 43 
DURATION 
UNLESS MODIFIED BY MUTUAL AGREEMENT OF THE PARTIES. 
The provisions of this Agreement shall be effective as of July 1, 2013 to June 30, 2016, except as 
otherwise herein provided in this Agreement and shall remain in full forec and effect for as long as the 
Association is recognized under the current recognition or any automatic extension or renewal thereof as 
the exclusive representative of tht: l;:mployees of the Board in the employer-employee negotiating unit as 
presently defined. 
Provided, however, that either party wishing to amend this Agreement in any respect for the ensuing 
contract year may 50 notif'}' the other by December 1,201 S, of the topics to which modification is desired. 
and fhe parties will thereupon negotiate such modification pursuant to the provisions hereof. 
.",,- A.... J 
IN WITNESS WHEREOF the parties have hereunto set their hands and seals this ~ day of~, 
2015. 
By:·
 
om ittee 
By:
 
By:
 
By:
 
By:
 
DlSTRlCT 
1-
Byc;?~i~~
 
P sident 
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APPENDIX A
 
Terms and Conditions of Employment
 
Of Interpreters for the Hearing Impaired
 
And In-School Suspension Personnel
 
The following articles in this collective bargaining agreement apply to these job categories with 
no revISIOn: 
Article 1 
Article 2 
Article 3 
Article 4 
Article l3 
Article 15 
Article 21 
Article 22 
Article 23 
Article 29 
Article36 
Article37 
Article 38 
Article 39 
Article 41 
Article 42 
Article 43 
Preamble 
Recognition (except that the titles of regularly appointed Interpreter for 
Hearing Impaired students and In-School Suspension Supervisor shall be 
considered as added thereto) 
Support of Exclusive Ieacher Representation 
Negotiation Procedure 
Meetings 
Use of School Facilities 
Pupil Discipline 
Teacher-Administration Liaison 
Ethics 
Association Rights 
Professional Development 
Grievance Pracedun: 
Miscellaneous 
Definitions 
Insurance 
Educational Policy 
Duration 
The following articles in this collective hargaining agreement do not apply to these job 
categories: 
Article 10 Tenure 
Article 12 Admjnisuative Intem~hip Program 
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Article 14 Student Prog,ram Calendar 
Article 16 TextbooKS 
Article 19 Teaching Hours 
Article 20 Academic Freedom 
Article 24 lnser.fice Programs 
Article 25 Curriculum 
Article 26 Monitor 
Article 27 Teal,;hcrs ofStudents in thc 12 Month Program 
Article 30 Department Righls 
Article 31 Positions in Summer and Evening Schools 
Article 33 Class size 
Article34 Leaves 
ArticJe35 Sabbatieal Leave 
All appendices and side leners excluding this. 
Contract Articles that L1pply in part or with revisions as indicated (sections of tht:se Article'" nOl 
listed do not apply): 
Article 5 Responsibility 
A, B, and D apply to In·Sehool Suspension PersoIUlel only; .F and 
G apply to both 
Article 6 Appointmc:nts of Teachers 
A, C and E apply 
Article 7 Teacher Assignment 
C (Ill sentence) and H apply 
Artide 8 Vacancies 
A, C, D and F: apply 
Article 11 Substitutes 
C, D (pt sentence) and E.I apply 
Article 17 Requisitions 
Applies to ISS 
Article 18 Teacher Protection 
A, B, C, D, E, F, G, H, 1, J, K, Land P apply 
Article 28 Teaehing Conditions 
A, B and D apply 
Article 32 Evaluation 
J, K, Land M apply 
Article 40 will be revised to include H and I 
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Work DayNe' 
A. Interpreters {or Hearing Impaired Students 
J.	 Interpreters for Hearing Impaired Students shall be hourly employees with a work 
schedule established bv the District. Employees shall be provided with their 
expected reporting and ending times at the beginning of their assignments. 
2.	 Full-time lmerpreters for Hearing Impaired Students shall he pajd JOT one 
personal leave day, three sick. days, snow days and one paid holiday-Christmas. 
3.	 Employees shall be expected to report when the student(s) for whom they are 
responsible for providing services are in attendance. In addition, employees shall 
be paid for any non-5tudent related time they are instructed to report for including 
conference days and student exam days. 
4.	 Additional hours of work outside of the regular school day/year related to the 
student for whom the interpretl:r i~ responsible for pro....iding services to, shall first 
be oIlered to that interpreter. In the event that the interpreter elects not to 
volunteer for this work, the District resen.'es the righl 10 offer such work to any 
other individual/agency. 
B. In·Schooi Suspension Supervisor 
1.	 rss Supervisors shall be hOUrly employees with a work schedule estnblished by 
the District. Employees shall be provided with their expected reporting slarting 
and ending limes at the beginning of their assigrunent. 
2.	 Full-time ISS Supervisors shall be paid for three personal days, fifteen sick days, 
snow days and one paid holiday-Christmas. 
3.	 Employees shall be expecled to report when tht;: studenl(s) for whom they are 
responsible for providing services are in attendance. In addition, employees shall 
be paid for any non-student related time they are instructed to report for including 
conference days and student exam days. 
C. Partial Hours/Overtime 
1.	 Time worked shall bc paid in 15 minute increments (ix., if time worked is 1-15 
minutes over an hour = 15 minutes pay, if time worked is 16·30 minutes over an 
hour=30 minutes pay, etc.) 
2.	 Hourly employees shall be paid the overtime rate for any hours over 40 hours 
physically worked in one (l) week. 
D. Insurance 
District health premium eontributions shall be paid pursuant to Article 41 only to 
regularly employed full-time interpreters and ISS Supervisors. 
76 
E.	 Layoff and recaH of Full-time Interpreters (as long as they are not subject to Civil Service 
rules and regulations. In the event that they are ~ubjer.;l to such rules lhl~ provision is null 
and void). 
;.1.	 An Interpreter may he excessed. without any seniority consideration, in lhe event 
that Ihe student to whom they nrc responsible for providing services no longer 
requires interpreting servil.:es or leaves the District. In such event, the Inlerpreter 
shall be placed on a recall list for a period of one (I) yt:ar. 
b.	 All other factms being equal and subject to ability Dnd fitness to perform, any 
interpreter who is more senior than any other interpreler shall be eligihle to be 
first reemployed in the following school (fiscal) yeM. He/she will be assigned to 
the interpreter position designated by the Distriet. 
c.	 The recall notice shall be sent to the last address on record with the District. The 
employee shaH be responsible for notifying the Districl of any change of addrr.;~s. 
d.	 Upon reemployment the inlerpreter shall be placed on step as foHuws: 
I.	 If worked less than one full semesler the year laid off he/she returns ot the 
same step as when he/she left. 
2.	 [f worked in excess of one semester in the year laid alI, he/she returns at 
next higher step, irany. 
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October 1,2005 
Mr. Eugene Terenzetti 
President 
Rome Tc3chers Association 
194 Chappie James Blvd. 
Rome, New York 13422 
RE:	 Corridor DUlY Assignments 
(Strough and RFA) 
Dear Mr Terenzetti: 
This is to confirm the mutual understanding of the parties which resulted from the negotlattOn and 
mediation session relating 10 the renegotiation of the Colleetivc Bargaining Agreement between the Rome 
City School District and the Rome Teachers Association and, more particularly, the <Issignment of 
leachers to eorridor duty in the abovc mentioned sehools. Said assignments shall be m1:!de as hereinafter 
dcscribed. 
Beginning upon ratification of the 2005-2008 collective bargaining agrecment, the District may seek 
twelve (12) volunteers to perfonn corridor supervision in each of two buildings: Strough and Rome Free 
Academy. The number of teachers required for each period shall be determined by the PrincipaL 
If Icss than rn·-e!ve (12) lellchers volunteer in IIny one of Ihe aforementioned buildings, th~ Principal may 
assign teachers until the maximum of twelve (12) is reached. All teachers who volunteer for corridor 
supervision must provide the servicc during a preparation or lunch period (as requirement may 
necessitate) and will be paid at the rate of one thousand eight hundred dollars ($1 ,800) per school year. 
Teachers may nol be assigned during prcparation or lunch periods. Teachers who must be assigned will, 
if possible within the limits of moderate scht:dule changes not affecting tellching assi6'Tlments, be givcn 
the option of pro\'iding {he service during a preparation or lunch period at the $1,800 per annum rate, or 
perfonn said supervisory duty in lieu of study hall for no pay. 
Beginning in thc second semester of the 2005-2006 School Year corridor supervision positions will be 
posted with applications due early enough 10 be incorporated into the make~up of teacher schedules for 
thc following year. Principals will schednlc staff assignments so as to maximize the use of volunteers in 
providing covcrage throughout the day. 
All involuntary assignments to corridor SUpervIsIon will be rotated each scmestcr I reverse order of 
seniority among those teachers Rvailahle for the period during which an assignment is to be made. 
If less money is expended in a ,gillen year then thaI budgeted for tbe nwnty-fouT (24) posilion... , it will be 
utilized to support the program of studcnt control as detennined by the parties. 
If a Prineipal wishes to excecd the twelve (12) corridor supervision positions, additional volunteers may 
be utilized and will be paid at the one thousand eight hundred dollars ($1,800) rate. 
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In the event that a teacher who volunteers for, or is assigned to, corridur supenrision is unable to perform 
such duty for any reason, such teacher shall not be compemat..d for the r~riod thaI corridor supc~ision is 
nOl performed and the person who replaces the teaeher will be eompensated upon a pro rata basis fi)r the 
day(.,) in question. 
I believe lhat this letter accurately describe~ the under~Ulnding of the parties regarding as~ignrnellt of 
corridor dUly in the ::oubjcct sehools. If you agretJ, please indicate that fact by affixing your signature in 
the space providl:d below and return this letter to me. The additional copy is for your file~. 
Very truly yours, 
Thomas Gallagher 
DATE: 
Eugene Terenzel1i, President 
Romc Teachers AssOt:iation 
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October 1,2005 
Mr. Eugene Terenzetti 
President 
Rome Teachers Association 
194 Chappie James Blvd. 
Rome, New York 13442 
RE: Morning Corridor Duty at RFA 
This is to confirm the mutual understanding of the parties which resulted from the neg.otlatlOn and 
mediation sessions relaling to the renegotiation of the Collective Bargaining Agreement between the 
Rome City School District and the Rome Teachers Association and, more particularly, the assignment of 
teachers to corridor duty in the above mentioned schools. Said assignments shall be made as hereinafter 
described. 
Teachers at Rome Free Academy may provide corridor supervision from 7: 10 £l.m. ro 7:40 pm. This 
morning dut)' shall be subject to the following conditions: 
Par1icipation in morning corridor duty shall be voluntary on the part of bargaining unit members, unless 
[he District established minimum is noL met. The District has established a minimum of ten (10) 
members for morning corridor duty. the maximum number of unit members shall be established hy the 
District, bascd on its yearly needs. 
Should the District established minimum often (10) members not be met, the District has the right to 
assign teachers to moming corridor duty to meet the minimum number of supervisors. Assignmen't shall 
be made by inverse District·wide seniority w;lh Ihe huilding loculion. If it is necessary to assign unit 
members, the actual assignment shall not exceed one (I) scmesler per year, unless the incumbent agrees 
to exlend this assignment for the second semester. Any incumbent who is assigned shaH have the first 
option of continuing this assignment for the second semester. 
Any unit member who perfonns morning corridor duty, whether they volunteer or are assigned, shall be 
paid a stipend of one thousand two-hundred dollars ($1,200) per year or six-hundred dollars ($600) per 
semester. 
Any unit member accepting or assigned to morning corridor duty shall have their workday shifted to start 
and end twenty (20) minutes earlier than the nonnalteacher day. Start and end times are established in 
the seeond paragraph of this side letter. 
If the number of volunteen; exceeds the District established minimum, then unit members will be chosen 
based on District-wide seniority wilhln the huilding location up to the established maximum. 
I believe that this letter accurately describes the understanding of the parties regarding assignment of 
corridor duty in the subject schools. If you agree, please indieate that fact by affixing your signalure in 
the space provided below and retum this leller to me. The additional copy is for your files. 
Very truly yours, 
Thomas Gallagher 
DATE: 
Eugene Tercnzetti, President 
Rome Teachers Association 
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Septembl::r 6, 1984 
Mr. Michael Kunkel, f"1"1:ludent 
Rome Teachers' Anoo;;'a!lon 
] I0 North George Stnet 
Rome, NltwYork" 134<10 
RE: Co!lwlon.and Handling cfLuDCh Money 
Dear Mr. Kunkltl: 
nilS Imer IS to wnfirm!hlt mutull undcmandinS oftbe parnes reprding collectIon and handling 
of lunch money by elementary sUff memben, u ruched durmlllcgotlltJOr\! for the. 1984-17 ~nl_ 
The Dlst!11;1 agrees 10 lake rumllAble lIleasures durmg the:llllrm ofthc ll&'.....-ncnt to rclie...e the­
elamlntary slaff from lJle obliptlCln to oolkd~' \».N:h I1IQflCY 00 ada.ily bUIS, provided that, In $(I 
doing, Ihe DIstrict: 
a) Sha" be able l:Dcampl) with applicable Federal and Stale reKU'atIOns: 
b) Shall Incur no additional COSlS; 
c) Shall mMm hew requue the elementarY gtaffw t.Iu: a daily lunch 
"count" oflke iWIknts mtendiD& to Ulilrzz weren. facililln. 
The .b0v6 procedures.,.ill be efrec::uve IX'. • <laD: tIIltWCICIIthe. I5th V1d ) ItI of Ckmber, 1984. 
Ifyou asr- that tile ahnve ~ ac:cwstely dacribes thc IIRd~ingofthe ptulles regarding 
cClllectlon and hUldlini of lunch. mcr:ey In l"tfemlCC 10 Article xxvrn. Section B, plUSlll affix yUill" 
,slgnal\lrr on the line prOVided belQW, and rmIm the Signed onIPna11o me. The copy tli for your files. 
Very truly )'Gun, 
Julius J Perillo 
Assistant Supenntendent 
Rome City School Dlnner 
Michllel Kunkel, Pmllde:nt
 
Rome TeachCTI' AUOC..11011
 
DATE:~ _ 
9S 
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As part oflhe 200IM200S contract resolution. t1Ic Rome Teachers AsSOCiation and.1he Rome City School 
District, have agreed to IlJ1d Signed seven letters or Memonndum(s)of Under:;umdlRg. 
These address t1Ie followmg subJccts and are pnnted hcIufter. 
I Articles IS and 19A MeetmgsandT..herWorkOay 
2. ArtIcle 19 Delayed Opcnmg of School
 
3 Article 19A, I and 2 Profes!lonal Judgmenl Clause
 
4. Article 27 Special Learners
 
5 Article 32 PIOfcsslonal Perfonnanai: Review Forms
 
6. Pilot Program Flcx Sc:beduJe
 
7 Venous ArtIclq Contrad Commrtlee AppomtmentslR.anos
 
Date; ...; - U -t:' I 
MEMORANDUM Of UNDERSTANDING 
ThIS IS In reference to Anlcle IS Meetings and Arncle 19A Teacher Work Day If has been and 
~mams the RTA s POllflQfl chac these proVISionS IN exclUSive ofone another While teachers normally 
art rtqulred to remam twenty .nutes after the dismissal bell. meebngs scheduled by the building 
twenty mInutes and reachen may be rcqull''Cd to stay beyond thiS time. 
rane1S M. Murp 
pnnc I may ex d 
a-~",.J 
PalMUDpn 'I 
Acting SLipenntende.llt of Schools Pl'aldcnt, Rome TeachcrJl; Assoc. 
Dale; .., - Z-L -0 ( 
MEMORANDUM Of UNDERSTANDING 
The Rome City School OIStncr and the Rome Teachen AsSOCiation have agreed that on occasions of 
advel'1e weather conditions, the distllct may ncc:d 10 Implement. late arrival procedure which will apply 
co 1./1 staff and students. This may be for I duration of one or two hours as detennmcd by the: distnct. 
On those days when s:uch a procedure IS Implemented. lhe district may find It necessary to alter the 
nDrmal chma daYaJ described In Article 19 and may do so Without reference to the normal limltatlons 
of p ound In thIS: article. 
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Date: ~ -u" -0 I 
MEMORANDUM Of UNDERSTANDING 
ThIs 15 In reference to Article 19A parts I and 2. For a renewable: penod of up to onc year the partlCS 
agree to set aside the fifteen anel twenty mmute clauses about tuchen reportmg and deplUtUre tlme$ and 
replace them wsth a professIonal Judgment ClllU5e IS tonows. ' 
Teachers will be CXpllleted to be m cbc:lr classrooms at least five mlnuw. before the start of school and 
will remain until the students lcaVl: at the end ofthc dly (the student dislnlssal bell). 
The remaining deciSIOns about the length of the teacber day arc the professIOnal responsibility of 
teachers. They will ex.crel5e profcssll:mal Judgment about me tl1l1e they use. 
Any disputes anSlftg from the appliclltlon of tillS prmoaplc will be dcaded by a committee of two 
conslstrng of the supennteadent of sc:hools and the RTA president. nus pilot will be reviewed by the 
paniCS as necessary each YNt and .rtIler party bas the ngllt to revoke thiS clause at the end of the school 
ye ustnon the other party and with appropnate notification to the staff. 
, ~~. if- / 
FranCIS M. M YPh. Pat Mongan
 
Acting Supennteildc.l of Schools P","den~ Rome Teach... Asooc.
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Da1c:: q_U,_O( 
MEMORANDUM Of UNDERSTANDING 
This IS In reference to ArtIclc 27 S~lal Learners. The Rome City Schoo' DIstrict and the Rome 
Teacbers AssocJltu»I agree to lhc follOWIng lanpagt: prevtously fOWld In thiS anJcle. 
A.	 HANDICAPPED STIJDENTS 
When a child IS recommended for con8uleranon by the Committee on Special EdUcation, 
the child's reCU'''' classroom tClCher shall be notified In a timely fashion and shall have 
the "pI, upon request.. 10 appear before saad cornmltrce. Time off granted for thiS 
purpose shall U'lClude, ID addition to thc bme spent ,With the Committee, twenty (20) 
mU'lUIeS travel time each way The Admml9tTl:tlon will arrange tor coverage of (he 
teacher's regular class. Thcre 15 no rcquII'ernent to employ a substitute; howcver. the 
Ol,strla may nQi require another teacher to take additional stUdents or to cover anothcr 
teaCher's clus for dns purpose unless on a voluntary basIS. 
B.	 SPECIAL NEEDS 
1 The Supenntendent IDd the Association m:ognt:ze thc speeJlI needs of lcarners not 
qualifytng U handicapped In accordance WItb. statute. 
2. Thc assessment of Ihese Deeds and the mans of meeting these needs shall be 
deJlEmtUled by • I;Ornllutlce IpPOIn!ed by the $upenntendent and the ASSOCiation 
Presldcmc.. The profculonaJ staff shall Qplore and utilize all method!. to accommodate 
the urgent nocds of the spec.w learner. 
c. GIFTED AND TAl ENTFJ? 
If. lifted tlJented program IS reinstated, the supcnntcndcnt agrees to ncgotlate the 
pact of IS rogram wtth the Rome Teachers AsSOCiation president. 
-a-!!J,'7~'--Pat Ml1ngari
 
Pmndeftt, Romc Teachers Assoc::.
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Date: ~- ~ -0 I 
MEMORANDUM OF UNDERSTANDING 
TIus IS In ~ference ro Miele 32 Superllsory A5nlltancc, Teacher Observation, Evaluation and 
Records. The Rome Cit)' School Dlstncl and the Rome Teachers ASSOCiation agree to the followmg In 
regard to Professional Performance reYtCW 
Profcsslonal Growth Options (Self-dira:tcd) 
The full review may be selected from, but not limited to, those options listed below These options may 
be exef'C.lsed when both the teacher and the. teacher's pnnctpallor de,lllPlee agree to do so and the teacher 
hw; had a satISfactory evaluation the prevIous school year. 
Pnor to October I~tf1 of the yar In ~lCh the Full Review III to be cond"cted, the teacher shall submit a 
plan for hls/hcr profeSSIonal growth dunng thai year to the pnnclpal or other sUpervuor designated by the 
principal. The plan sh&lIlOclude initial tIalnm&, a statement of IiJ6ls and obJec.lI'\1t!S. a list Ofacl.IVIUes. a 
tentative: t1rnetaDle. and a method of 8S5CSIme11t. Profesiuonal Growth Options may be selected from but 
not lim lied to those listed below 
a. Pccr Coachldg 
b. Cnbal Fneods 
C. Actioll ResurdI 
d. TNCber Portfolios ' 
The super'Yuor may sugcst c:hanp In the plan; once the pi.. IS ~blc to both the teacher and the 
~perv"l5or. both shill sian It Dunng the year the acbet lind the SUpervISOr than mCCl when Jpproptlate 
to discuss progress on the plan. On or bc:f~ June lSI the tacher shall SUbmit to'the supervisor a WTltterl 
report ofwhat be or she did and what he or she learned. 1)Jc ttacber and the ,upervlSOr shall meet to 
discuss on. and the supcrYlsor·may add fIJI or her comrnentl. The tepon shall then be Ilgned by 
both d th~ ISOI' and placed UI the taeber's file . 
..f4t-fi.2..,o_..... 
. FranCIS M. Mu .0 PatMWlpIl 
Acting Supenntmd~ntofSchools PRsldent,. Rome Tc:ac:hct5 ASloc. 
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Datc: 1-2(" ~ OJ 
Mcmormclum of Understanding 
Pilot Progrun Flex Schedule 
The paftlU have agrftd on thc need to Implement a pilot prqpm to Im:orpo~te a sliding or flclt 
schcdule due 10 new stsre eduC&uons re8'l1U10IIS. The lupenntenclent and Rome Tcachcn ASSOCiation 
prnldcnl will Incorporate languaae pertalrllng 10 offenng extended day classes with staff Involvement on 
a voluntary basiS. AdditlOl1Al details that may also need to be: raIOlvcd Includc v8l1able schedulcs, SIX 
day I 0 build or other such matteB not currently foraeen. 
a~FranciS M. Ph.D htMunpn
 
Acting Supenntendent of Schools President, ~ Tac.heB AJ:soc.
 
Date: 1./- 'U -(J I 
MEMORANDUM Of llNDERSTANDJNG 
This IS In refermce to severa.llII1J.cles Ib die eon!racC whICh relate to the eppoutUnem of commlnees. Th, 
Rome Tcachm: ASSOClanon. and the Rmne City School Oland 11"'1 tta1 all appointments to contractua 
comml '11 be JOmtly by the supenntaulalt of IC&ooIs and the RTA preSident. RaIlOS 0 
mc:m hi' ing will remam the SlImC. 
pafi:;tJJry~ 
rSSllnterpmer 
Note-
Malenal previOUSly conbl.lned In the 1995-1998 contract on pages 116-120 entitled "Tcnni anI 
Conditions for Inkrpretc:rs and In School Suspension SUpervIJOB" has been placed In a 5e~t, 
document for meralce by the paftles and these speCIalized unl1 membe:n, 
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ROME OTY SCHOOL DISTRICT OFFICES 
409 BeU &lad, Romi, NeJl' York 1)440. Pho"e: 315.338.6500. Fax: 315,334.7409 
Rome City School Dittrict Website: \V\VW.romec~d.otg 
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SUPEIlINTENDENT'S CONFERENCE DAYS._. I I STUDENT VACATION DAYS (SfiAOED) SUPT'S CONF. DAY 7·12 / P/ioRENT/TEACHER CONF D/IoY P~E,I(·6. l-"l) 
SEPTEM6EIl2. . ....._LABOR DAY EA~L l' DISMISSAUElEM. PAliEqTITEAD-IER CONF DAYS PRE,I(·6 . t 
OeTOBHl 14 . . COLUMBUS DAY ~TUOE!'lT OISMiSMl, 
NOVEMBER \ I . . _ VETER,OoNS' DAY ~RH 11:00 I STAlE~ 12.15 I STOnS l2~O 
AlL REM.'-:'jING ElE", ,r-lTAR~ 12 30NOVEMBER 27-29. .,., THANKSGIVING "KESS 
PROFESSIONAL DEVELOPMENT HALF DAY pm:· 12 . •DECEMBER 23·JANliARY 3 _. . , _ WINTER RECESS 
STUOENT DiSMI~~1'ol.:JANUARY 20 ,. . .. /AARTtN LUTHER j:JNG DA'r ~RE~ 11 :00 .' ~T~"f1 11,15 I STOK,S 12,",' 
FEBRUARY 17-21 . ",' MID-WINTER RECESS ALl R:EMAINIr-lG [lEMEr'l~,~r 12,JO I H~QUGH Il. RFA 11.10 
APRIL 1~-21 _ SPRING RECESS EARLY DISMISSAL/ELEMENT/ioRY 5CH()(XS. •STUDENT DISMISSAl.: 
P,EI( ;1 c:-o I ST~lE'l 12: 15 i S-O~fS 11,~C 
AJ.L REM"'N,NG ELcMENTARr 12.-JO 
MAr 26,. . MEMORIAL DAY 
REGENTS EXAMS (RFAONL'r'I. •
"BnnrdApproffll j//itlJ RfGENTS EYAMS. • 
November 2013 Decembu 2l'1U 
April 2014 
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ROME CITY SCHOOL DISTRICT 
ADMINISTRATIVE OFFICES 
409 Btll Road, RoI11l', Ntr.J YDr.t: 13440. PhQ"t: 3 f 5.338.6500 , FtVc": 315.334.14fJ9 
Aliuion Sfa/mien!. .. 
'Th~ R~_ G,., 5,ikJ,l/' Oil/ri,1 '1 J .v_u :/11,1 i,,,'(JIU(M .NimtiMo! cammlliritJ tbol belltl~J 
tbmll1.b /xJtlJ ~rr1.s 01/,( (1'''~lI.llhdl J/J JIJ,dtfllJ,;,m kafJI liM IN lll'l<mftil ErlliratiOIl is t!JI &"'" 
L/tJ 5:MO/ Dim;c! prtlJ',Ul <~~lil/llml1 tJtON1J!tU :1I,d lO'MI gt>J5/f/a fro.. Prw·K /0 grod"otirJfI, flUlI'­
''''1llhat l!Ji:wl; "" 'ift-lD~A JuJrtwrJ, pnJdJ..1iw db::!"J, 111,,1 f1I!'111~f ~ thi global rrofZonry. " 
2014-2015 STCDENT PROGRAM CALENDAR 
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" • " " " • RECESS/VACATION DAYS 
KEY: • SUPERINTENDENT'S CONFERENCE DAYS SUPERINTENDENT'S CONFERENCE DAYS _ [ )FIRST D.o\Y OF SCHOOL FARENT(rEACHER CONF. DAY PREK-6/SUP1"S CONP. DAY '·12 (~)~ REGENTS DAYS SEPTEMBER 4 
• EAllLYDISMISSAL/ELEM. PARENT/TEACHER CONP. DAYS ~E1t·6 tSTIJDENT VACATION DAYS LAST D ...Y OF SCHOOL nuDENT DISMISSAL 
SEPTEMBER I ~ ••..•.•••...•.••••..•.•......................." LABOR DAY PREll: IlJIlI I STALEY 12:1~ / STOKES 1:2:40 
ALLBEMAlNIKG ELEMENTARY 12,)0 JUNE" OCTOBER 13 ~ w •••••••" ••••••••••••••••••••••••••• ~ ~ COWMBUS D Y PROPE~IONAL DEVELOPMENT HALF DAY PREK-12 . 
NOVEMBER 1I •• ~ .•.•.. ~ .•••".•.••.•...•••• w ~ VETEJtANS' D y I OIAL ,;']'l DU\'j' fl,\"S .. ,.1~,1 nuDEN'I DISMlSS"-L: 
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PREKUOO I 5TALEll'IH5 I STOKE5lHO 
FEBRU...RY 16_2{).~ ...••. _••.......•..•...........••..•.MID-W1NTER RECE~ ALL IlEMAINI~ EU:MENTABY l2oJOI BUDGET VOTEMARCH 3{). ...PRIL6 ..•....•. ~ .•.••..•.•..•.•..•.......•..•.......SPRING RECESS REGENTS EXAMS (RFA ONLY) 0
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STUDENT VACATION DAYS 
Mission Statement... 
"Th" Ron,,, C,:'}' Schor;] Dinn'" j,- ~ dil'el'U dna iJJIlowri~"eJucirioIJ~J 
<:ORJmunit,.lha! h"H"v"s through hOlh words Hnd "cnoM lilar "JI.<:lJd"nu c"n I""rn iJld bt: suce"....._ 
luI. EducariotJ in the Rome Cit}· Sehool Di.<tn'cr pn:wide. continuous acadenll'c ilnd sociD}growth 
tram Pre-KIa gradusrion, en5~'ring that Mlldem. """ 11k_long I""rners, prMlJc/il'e cirizelu, and 
membel"lf ofme glob,,1 !:conam,," 
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SUPERINTENDEl>.'T'S CONFERENCE DAyS .. , ( ) 
EARLYDISMISSAL/ELEM. PARENT/TEACHER CONFERENCE DAYS PREK·6 t 
S-nJDENT DISMISSAL: 
PREI: 11:00 / STALEY 12:1§ j STOKES 12:40- REMAIMNG ELEMENTARY 12:30_ 
PROFESSIONAL DEVELOPMENT HALF DAY 7"12 , , , . 
S-nJDENT DISMISSAL: STll.OUGH & RFA 11:10 
EARLY DlSMI SSALjELEMEl>.'TARY SCHOO!.S, _.. ,...•. ,•..•..•_......•..• '.•......_...•. , ,.............• 
SruDENT DISMISSAL: 
PREI: 11:110 / STALEY 12:15 / STOKES 12:40 - REMAINING ELEMENTARY 12:30
 
REGENTS EXAMS (RFA ONLY) , , , , 0
 
REGENTS EXAMS •..,..•......... ,•.."., ..•... .. ,•..•..•. ,., .•..• ,.•......... .. ,.. ,.. ,., ................................•................•
 
SEPTEMBER 7 LABOR DAY J,u..'UARY 18 , MARTIN LUTHER XING DAY BUDGET ~'OTE 
OCTOBER 12 m •••••••••••••••••••• , ••••••••••• COLUMBUS DAY FEBRUARY IS·19 MID-W1NTER RECESS -TUC8d~}-­
MAY17,2Il16 
NOVEMBER 0$.21 THANI:SGIVING RECESS APRIL 25-29 , SPRING RECESS 
DECEMBER 24 -JA1'iUARY 1...•........ WINTER RECESS MAY 30 , ,., MEMORIAL DAY 
KEY: II RECESS!VACATlON DAYS 
NOVEMBER 11 ..•. , , ..• ,.•..••.. VETERANS' DAY MARCH 25 , , ,.. ,...........•............. GOOD PRIDAY
 
FIRST DAY OF SCHOOL
 
SEPTEMBER S.
 
LAST DA'· OF SCI-IOOL
 
JUNE 23
 
SUPERINTENDENTS CONFERENCE DAYS REGENTS 
,TbTAL ~riAYS·_'~:'lilt .. 
TO'TAli stAFF nA1S' .,_.L•..i.l&5'­
-~~~·E"cti;;~~Ys 
4/7//5 Fim:J1 

